
G0'd lt1101 

FO~U NLRB-®1FO~M EXEMPT UNDER 44 U.S.C. 3512 

UNITED STATES OF AMERICA DO NOT WAITE IN THIS SPACE 

Data Filed NATIONAL LABOR RELATlONS BOARD 
CHARGE AGAINST EMPLO'fE~ 28-CA-1 08996 07/11/2013 

INSTRUCTIONS 

File an original and 4 copl" of this .:"•1'9• Vllltl\ NutB Raglonal Olt"'lctot tor 

tf\& regiDI'I In which lh• :a I• IS unr.ir Ia ber J)r.letlca occurred or Is occwrino. 

1. EMPLOYER AGAINST WHOM CHAAGE IS BROUGHT 

a. Nome of Emplayer h. """"w or loliiCrlttll ernalow .. d 

TRAX lntem;ational (NEWTEC) 300 

c.. Addll!Ss (strvet. cily, state, ZIP cocle) d. Empto~ RM!n:,entsti"e e. Te loptlone No. 

P.O. Box398 Vern Dlaz, VP Operations (575) &78-2145 

White Sands Mlaslla Range, NM 88002 Cell: (575) t93-6~7 
Vernon.Oial.ctr@mailmil 

t. Type of Establishmef11 (t~Jt1orr. min•. wtl0/ese18r. efCJ g. ldentffy principal J)IVduct or sawice 

Military Contra.ctDr Service Contract Act 

h. The ab~We-named employer has engaged in en4 i& engaging in unfair labor pra~s within the meaning of Section 8(a)S of the National ~or 

Relations AQ. 

6. Baala of the Cha~ (:set fotfh ' ckJ8r Bttd conciu. statemenf al ''"' facts COt!sffl'uting lf>e elleged un~lr labpr prtJcticss) 

In the Ia at Six (6) months the above named employer engaged In bad faith batga1nlng when it misrepresented 
their proposal to tf'le Union during negotiations. 

In the last Six (6) months the above nilmed employer failed to provide the requested lnfo~tlon on medical 
costs/insurance at the bargaining table, which has deprived the Union's ability to bargain intelligently and 
effectively on behalf of ita members with tho employer. 

7. Full name of party !lUng charge (illetJor ()t!pnirfltiotl, gill8 full name, including loc:altlBme and number') 4b. Telephone No. 

lnblmational Association of Machinists & Aarospo~ce Wortters, AFL-CIO, Local Lodge 2515 (5751 434.()211 

Fa.rt: (575)437 -4960 

4a. Address (slnfet flfld ntHT!ber, dy, st81u IIIJrJ ZIP C'Ode} 

P.O. Bolt 2620, Alamo_g_ordo, NM 88310 

5 Full name of national or lntornatlonallabor otganll3tion of which it i5 an off'illal& or consflle~ent unit (to bs filled in when chelge is 6/td by a labor 

orpan/2afioi!J 
International Association of Machinists & Aerospace Workers, AFL-CIO 

~ OECLARA TION 

1 declare that I have read the above charge and ttl at the 5Cstements \harai/\ are true to the be$1 or my lcnow!edge and belief. 

TiUe 

By c.Q 0 uQL .., Qa:___ :==t:s~ Claudio R. Figueroa 
(SigrrallltV fJ/ I'I!IPIIIS8IIIafiwe or Per3on m · ha~) 

Grand Lodge Representative 

Address Tolophol\a No. Dale 

lntorn:ational Association of Machiniabi Phone: (916) 985-81 Df 
and Aerospace Workers, AFL-CIO Fax: (916) 9BS-a121 July 11,2013 

820 Coolidge Drive, Suite 130 Cell; {916) 298-6805 
FolSom, CA 95630 

cfigueroa@iamaw_org 

WILLAJL FAI.SE STATEMEtn8 ON THIS CHARGE CAN 8E f'UNISHED BY FINE AND IMPRISONMENT 

(U.S. COPE.. mLE 11, SECTION 1001) 

C:0'd 8l.tC:0179GB9 BG NOI!J3~ E!~lN B£:£t £10G-ll- lnr 



07-1 2-13;09:03AM; # 1/ 
07-11- ' 13 19:30 t-l«.lM- NALC-ALBLQUERQUE 5052667061 T -255 P0001/0001 F-317 
INll:RtllT UNITED STATES OF AMERICA 

FOA'li'IUII~I NATIONAL LABOR REl..AT10NS BOARD 
~~ CHARGE AGAINST a.tPt.OYER 

DO NOT WRITE IN THIS SPACE J 
~~CA-1090~6 ... , ~~~~-2013 

a. Name of Employw 

United States Postel Service 

d. Addrets (Sf'NI, al)t. state, end ZIP~) 

soo Hudson Street 
Silver City, NM 88061 

I. Typs Dr EDiabllshment (f~. ntlne, Wflo/es.:JW. o~.) 
Post Office 

Robert Po11Ce, Postmaster 

J. Identify pr1ndpal product or wva 
Postal ServicQ 

f. FuNo. 

.. -.... --------! g. e-Mell 

11. 'Tfle abO~·n•m•d emp~r hu ongoged in and lc ~ngaglngln u;,;j;iabo"7p.;cll~l;~;~j~ I~ me1nlng olaedlon B(a), subMCtlon& (1) ~ (11~1 
· :wbsocllons} (2)(3) ot tile Nallonall;abar Relations Act, and thesfl utlfatr tabor 

practlc:eG .,. pr:.ecie.t a,.ctlng commerce within the meaning or the Aot. or 1hete unfair labor pr1ctlces ere unfair practrcu affedlng comrnr:rQ 

wilhln lht "'t•nlng of1he Ad and the Poct:al Reorgan)Utlon Ael .... . - -----·------------------:-------------1 2. · jj~;b";r it,. Charoe (~er forth a deM end CO(IQse Nl11ment or '''• fl!cl$ orJ/Iflituting 0111 fllfegfiiJ ''"'~~I# ~r) 
11 . 2013 and continuing to date. the employer has ta.ken reprisalS and retaliated against 

pursing grievances an b~half of letter carriers. 

(b) (6), (b) (7)(C) 

National Association or Letter Carriers, 1509 
4a. Addll!ss (Street end mlmbfJf. CJly. ,.rar~t. Ml(1 ZIP code) 

4535 Eddie Ward Way 
Silver City, NM 88061 

- ·-· .. - ·· -4b. T•L No. (575) 53~3~3 

4<2. Cell No. 

.cd. faxNo • 

.Ce.e·MIII 

·6. Full n~m• of national or lntetnauonallabor croanltatlgn of \Oihldl ii'j;-in imlla!t oi c:onaliluent un~ ((10 ~ ·;;w ;,;-;jt,;d,,fJifl/5 f!lerJ by alebor 

OIT1MII%etton) National Assoclallon of Letter Carriers- AFL-CIO 

Esqulel Gonzales, President 
--(;.;.;,;;;,;·,,;i,ulld lt!turolra, r .nn 

T1L No. 
(576) 538-3943 

Ol'llal, hny, Coli No. 

e·MOIII 
· 4535 Eddie Ward Way, Silver City, NM 86061 July 12• 2013 

AddfltJ .. ·--.-.~-·· :.· .: _ ___;.··;__ __ ....;·....:··==....:·-=-=----f_dm_ .. _~ --L------
WillFUl F.ALSE STATEMENTS ON THIS CHARGE CAt4 ~E PIJNISH£D BV FIN! AND IMPRISONMf;NT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACVAC'r STATEMENT 
SOiicll;allon of tho lllfotmatton on lhls rorm Is authorized bV the National L;bor RolilUO/'lS Act(~, 29 u.s.c. § 1S1 et &91J. The prilltfpat use of lhe '"formation is 1o asslsl 
ths Nollonol labor Re18U011s Board (NlRB) In processing unfalrbbor pral:llc.:o and ~tmcd pr 1191 orlk~•tlon. Tho tOUiine UMS lor tho lnlormatlon iJe fuly set forti! In 
lhe Fedetal Reglslet, 71 Fed. Reg. 74tH~3 (Dec. 13, 2006~ Tho NLRB wUI fur1her explain theee useaupon roquest. Dlsclos11re ol thla lnfOtmDtlon to tho NI,RB Is 
\'oluntaryj howeVer, falure to supply fhet lnform;~!lon will =use the NLRB 1o decline to Invoke «s processes. 



' 

F nn NLRB 501 (2 08) 0 - -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Casa Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-1 0904 7 07/12/2013 

File an original of this charge with NLRB Regional Director in which the alleaed unfair labor oractice occurred or is occurrina. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer 

UNITED STATES POSTAL SERVICE 

d. Address (street, city, state ZIP code) e. Employer Representative 
2301 EAST 20th STREET POSTMASTER STEVE BEGAY 
FARMINGTON, NM 87401 

i. Type of Establishment (factory, nursing home, j. Principal Product or Service 
hotel) 
Post Office Postal Service 

b. Tel. No. 
505 326-1539 

c. Cell No. 
f. Fax No. 

505 324-1143 
g.~Mail 

h. Dispute Location (City and State) 

Farmin ton. New Mexico 
k.. Number of W~Jrl(ers at dispute location 

24 

I. The aboi!EHlamed employer has engaged in and is engaging unfair labor practices within the meaning of section S(a), subsections (1) and (3) and (5) 
of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act. or ltlese unfair labor 

ctlces are unfair ctlcas affectin commerce within the meanln of ltle Act and the Postal Re anization Act. 
2. Basis of the Charge (set forth a clear and concise statement of t/le facts constituting the alleged unfair labOr Practices) 

Within the l.ast six months the above-named employer, through its officers, agents, and representatives, has 
discriminated against by, among other actions, refusing to allow-to perform union 
business on behalf of American Postal Workers Union, Local No. 2884 (Union) because of-membership 
and activities with the Union. 

Since on or about April23, May 6, May 10, May 24, June 17, and June 19, 2013, the above-named employer, 
through its officers, agents, .and representatives, has failed and refused to bargain in good faith with the Union 
by failing that was related to 

By these and other acts, the Employer has restrained, coerced, and intelfered with the rights guaranteed in 
Section 7 of the Act 

3. FUll name of party filing cllarge (if labor organization, give full name, including local name and number) 
AMERICAN POSTAL WORKERS UNION, LOCAL NO. 2884 

4a. Address (street and nUmber, city, state, and ZIP code) 4b. Tel. No. 

P.O. BOX 812 FARMINGTON, NM 87499 

5. Full name of national or inlemalionatlabor organization of which it is an affiliate or constituent unit (to be filled In when charge is filed by a labor 
organization) 

AMERICAN POSTAL WORKERS UNION 

REBECCA DURAN, 
PRESIDENT 
Print Name and Title 

Tel. No. 

Office, If any, Cell No. 

(505)592-2369 

Fax No. 505 327-2299 
e-Me1J rduran710@gmail.com 

WILLFUL FALSEST ATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FlNE ,o\ND IMPRJSONMl:NT (U.S. CODE, TITLE 18, SECfJON 1001) 
PRIVACY ACT STATEMENT ·" 

Solicitation of the information on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The prin.cipal use of the inf01111.11tion is to 
assist the National Labor Relations Board (NLitB) in processing u.ofair laboc practice and related proceedings or lingation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Discloourc of this information to the 
NLRB Is voluntasy; however, failure lo supply tbe infonnation will cause the NLRB to decline to invoke its processes. 1-691673842 
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(1-<11) 

UNI1EOSTATESOF AMERICA 
NA llON'-1. L.ABOR REl.A TJ0:-.19 OOARO 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE · r:; .... _.., _ 4 --'·· · · ·~- .... . ........ _ _ _ 1 ______ __ ,,_. ____ .,__,,_.__ _, . : 
• C.i9 , ~lc Fded ! 

28-CA-109137 : 07/12/2013 

American Medical Re5ponse re. C~u-NO ..... .............. _. ·· '-- .......... . 

d. A~dr.Sl ($11 .. 1, ctl'y, ilat•. and ZIP God~) 
920 South Valley Drive 
Las CNces. NM 88005 

f~. Ef.ip!O):"' Rtp(e";;,;~ 
; J oaquin Graham 

l 

....... -- t 1 Fax No 575-523-0459 
! g e-Mall •.•.•.• 

I 
~ amr,tas.cuccs@amr.net 
; h. "i-lu~r of-;;;;~-;:..;;;0~-. 
. +/- 100 

L Tyre orE;tabli~e~ll;,;~;.;,y.·;;;;;:·~;i;(. ;i~j .. . ·· 'lj. ;d;;;~,yp,;;;-dp;. p(~dvtio~ ~~-.. · · · .. ~-· - -- .... -........ - ·-· 
Ambulance Company Ambulance Tfensporialion 
k,Th;abo~-n~;;~d·~,;pi~;;i.;$-;;;g.;g~.; ·;~· ~od·i~·;ng~gln; l~u~i.;i;ti;;j;.;~o~ wiihi; ij;; ~~.;·9 ~~~Oo~ ii(.").-;~b'~di;;·(;J~o~d (i;t ' - - -

fubseelions) 3 olll\0 Na~onal Labor Re18Ci011s Ael. a!IQ 11\ese Uflfair lobar 

pracdc.u are p<actices alltC!'nQ commerce wiltun UU! met8/'llng or !he -'d, or lhest unfair labor pradlocs are unfair practices ~!feeling oomrrerce 
withffllhe meaning nf 1.1\e Act a nd the Pc»\al ReOf91nlllliOn Jv:A. : 

.. ........ __ _ ···-·------.. ··· ·--·· ·- .. - ...... ·- - - - ····--- - ·-· -- ·- ...... .. _, __ _ ......... -... ···- ···-- ······ ., ·- -- .... . , . --·1 
2. B•$t3 ot !he Charge (set I'M/I a dNr IJnt1 ccnw staltm9111 of the ft~cl$ conrlit1Aif!9/hlt a/#egNI unfa~r labor p.-aclioos) . 

Within the last 6 months employer has coorceel, threateped and intimicated employees in the exercise ol their section 7 j 
rights by actions including but not limited to: On or about June 15, 2013 and ~nlinuing, employer has eng agee! in · 
survelllanca and solici~tions of,loyees in order to determine th~nion. On or about. 
2013, employer through WD'*D.r:IUI(!J and~has been disciplining 
employees en mess including union stewards then lhreatening increased disciplined if employees ask tor assistance from 
the union. On or about July 3, 2013, employer promised employees a ~hing of value incluoing possible CQmpany 
advancement as well as withholding proposed hour and pay reductions in exchange lor not supporting the union. 

National EMS Association l 
· -~ 'I ..... ~..--- -... .... -·- -. ...... .._ _ 

~b. l et. No 866-544-7398 ~ J Addles. (Stl'fl8l&nd JWmber, dty. slate, and ZIP code) 

4701 Sisk Rd. Suite 104 
Mo~sto, Ca 95356 

-'c Cell NQ. 209-409-4283 

4<1. Fax No. 209-572-4721 

4e. &-Mail 

TKColcord@nem~usa.org 

r .. .. 
. Te l !lb. 
! 209-409-4283 
L_ 

I 

I Otrice . ll any, Cell No. 
! 209-409-4283 
··-··-~------··--· - .. ______ _ J 
I F.;x No. 209-572-4721 ' 
j ...... ·- __ _ _ , ____ , ' --· ·-· -

7-12-2013 i e-Mail 

Mchu_4_70_1_~-~slt---.~--~-=~--S--~e"'·--=~---~-----M--~--~---~---~--~---· -'~-:,~-~:-S:=~-6:-:_::-.• ~" ... ·-==----·--_-_ =--_. ~-~·-~~ ~~d~i·~ :~~- j ~~~~c~~~-~:,~sausa.org 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN liE PUNISHED BV fiNE AND IMPRISONMENT (U.S. CODE, T1TLE 11, SECTION 10011 

PRIVACY ACT STATEMEKT 
Sal!c'tatian of~ inro!INI6on onl!lis form Is aulhorlzed by the Na-.,nar l..aOOr Retalklns Act INtRA), 29 U.S.C. § 1b1 e! S>Cq. The pri:l(:ipal use ~tile .n!onna~or; is to assist 
the Natfonil l.'lbor Relations Boald (NLRB} In processing uotairl&bor prad!c:e and Nlalfd PIOQ!edings fT rttSgmn. The ro~neuses for l'le i~tian 8re flllly Gtl forill io 
l~e Fedllal R!-~ ster. 11 fed. Reg. 74942-43 (Oe<:. 1S, 2006), n-a ~LAB will fiJrtller explain thu. IISU upon ~~~quosl. Disd0511rt at this mrmation to tht ~LRB is 
wl~n~ry; roowever, failure ID Jupply 11\e information llli!r cause the NLRB lo dedlne to lnvoka its proaeues. 

·--------------·--------

c0"d B.!.~c0t?9c09 Be NDJEI3~ 8~lN 



~ ' ;. ., .. 

Form NLRB 501 (2.()8) -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-109226 July 16, 2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

Revana, Inc. (480) 902-5900 
c. Cell No. 

d. Address (street. city. state ZIP code) e. Employer Representative f. Fax No. 

8013 S. Hardy Drive Judi Hand, President and General 
Tempe, AZ. 85284 Manager g. e-Mail 

judihand@revana.com 
h. Dispute Location (City and State) 

Tempe, AZ. 
i. Type of Establishment (factory. nursing home, j. Principal Product or Service k. Number of wot1<ers at dispute location 
hotet) 
Defense contractor Cellular phone sales 120 

1. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a). subsections ( 1) and (3) of the 
National Labor Relations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act. or these unfair labor 
pracbces are unfa1r practices affectinQ commerce Within the mean1nQ of the Act and the Postal ReorQan1zat1on Act. 
2. Bas1s of the Charge (set forth a clear and concise statement of /he facts constituting the alleged unfair labor practtces) 

During the past six months, the above-named Employer has interfered with, restrained, and coerced its employees in 
the exercise of their rights guaranteed by Section 7 of the Act by, among other acts, intimidating its employees, 
including !flNWMl and discharging .. because of their union and concerted activities during an organizing 
campaign. By these and other acts. the above-named Employer has interfered with, restrained, and coerced 
employees in the exercise of their rights guaranteed by Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
International Brotherhood of Electrical Workers, Local 769, AFL-CIO 

4a. Address (street and number. city, state, and ZIP code) 4b. Tel. No. 

220 N. William Dillard Drive, Gilbert, AZ. 85233 (480) 423-9769 
& 4c. Cell No. 

4030 N. Flowing Wells Road, Tucson. AZ. 85705 (520} 904-9999 
4d. Fax No. 

(480} 632-2520 
4e. e-Mail 

robert sample@ibew.org 
5. Full name of national or intemabonallabor organization of which 1t IS an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

International Brotherhood of Electrical Workers, AFL-CIO 
6. DECLARATION Tel. No. 

I decla~~ ·- ~he above ~~ that the statements are true to the best of 
my kno e and beli 

(480) 423-9769 

By:~J! ~A __ )£$ Robert Sample, International Office. if any, Cell No. 

Organizer (520) 904-9999 

(siif~ature o~esentativ~on makiAg-charge) Pnnt Name and Title Fax No. 
(480) 632-2520 

Address: 4030 N. Flowing Wells Road, Tucson, AZ Date: 07/16/13 e-Mail 
srros robert_ sample@ibew .org 

-t-
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sol icitation of the information on this fonn is authori.zed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the in follllJition is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mfonnation are fully 
set forth m the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request 01sclosure of this in formation to the 
~s voluntary; however, fa1lure to supply the information will cause the N LRB to decline to invoke its processes. 1-857745072 



I 

Form NLRB 501 (2 08) . . 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-1 09266 07/16/2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor_~actice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

BHP BIULITON (505)598-2276 
c. Cell No. 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

P.O.BOX 561 SCOTTJONES,GENERAL 
WATERFLOW, NM 87421 MANAGER g. e-Mail 

h. Dispute Location (City and State) 
WATERFLOW NM 

i. Type of Establishment (factory, nursing home, ;. Principal Product or Service k. Number of workers at dispute location 
hotel) .. 230 
Coal mine Coa! products 
I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of tile Act. or tl\ese unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the last six months, the above-named employer, through its officers, agents, and representatives has 
failed and refused to bargain in good faith with International Union of Operating Engineers, Local 953 (Union) 
by failing and refusing to provide the Union with requested information that is necessary and relevant to the 
performance of the Union's duties as the employees' bargaining representative in processing a termination 
grievance. 

By these and other acts, the above-named employer has restrained, coerced, and interfered with the rights 
guaranteed in Section 7 of the Act. 
3. Full name of party filing charge (if labor organization, give full name. including local name and numbel) 

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 953 
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

P.O.BOX 2127 (505)598-6634 

4280 HIGHWAY 64 4c. Cell No. 

KIRTLAND, NM 87417 

4d. Fax No.(505) 598-6636 
4e. e-Mail cbenallv953@rnsn.com 

5 Fuil name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

INTERNATIONAL UNION OF OPERATING ENGINEERS 
~ 

6 . DECLARATIO 
-;.(read the abo~d that the statements are tnle to the best of 

Tel. No. 
I dec pre that I (505) 598-6634 
my_j ~O¥ lecig! belief. 

By{ ~fu rn~ ~b ~\ .~ <' CLAYTON BENALLY, Office, if any, Cell No. 

BUSINESS AGENT -
(slgnatu e of ~tative or pe.~aking_yarge) Print Name and Title FaxNo.(505)59~636 

Addres 428 GHWAY 64 . Date: e-Mail cbenally953@msn.com 

KIRTLAND, NM 874175 61 i5j1c~ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-850718727 



Form NLRB - 501 (2~8) 
DO NOT WRITE IN THIS SPACE 
Case Date FHed 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
28-CA-1 09443 07/18/2013 

a. Name of Employer 
Insulation Systems, L.L.C. 

d. Address (street. city. state ZIP code) e. Employer Representative 

306 Estrella Abram Lucero, Owner 
El Paso, TX 79905 

i. Type of Establishment (factory, nursing home, ;. Principal Product or Service 
hotel) 
Contractor Mechanical Insulators 

c. Cell No. 
915-274-8669 

f. Fax No. 
915-532-2045 

g. e-Mail 
luceroabram ahoo.com 
h. Dispute Location (City and State) 

El Paso, TX 
k. Number of workers at dispute location 

10 

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section B(a), subsections (1) and (3) of thl:t 
National Labor Relations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act. or these unfair tabor 
raclices are unfair ractices affecti commerce within the meanln of the Act and the Postal Reo anlzatlon Act. 

: 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six-months the above-named Employer has Interfered with, restrained and coerced employees in the 

exercise of the rights guaranteed in Section 7 of the Act, by among other acts, during an organizing campaign, 

surveilled · I becau~f their union and concerted activities, and cut the hours of, then discharged its 

employee ecause~ngaged in union activities. By these and other acts, the above-named Employer 
has interfered with, restrained and coerced employees in the exercise of the rights guaranteed in Section 7 of the Act. 

3, Full name of party filing charge (if labor organization, give full name, Including local name and number) 

Jose Gurrola International Association of Heat and Frost Insulators and Allied Workers, Local 76, AFL-CIO 
4a. Address (street and number, city. state. and ZIP code) 4b. Tel. No. 

P.O . Box 21125 
Phoenix, AZ 85036 

4<:. Cell No. 
602-418-5317 

4d. Fax No. 

505-255-1653 
4e. e-Mail 

· urrola insulators.or 
5. Full name of national or fntemat!onallabor organization of which it Is an affiliate or constituent unit (to be filled In wtren charge Is filed by a labor 
organization) 

International Association of Heat and Frost Insulators and Allied Workers. AFL-CIO 
6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements are true to the best of 
m knowled and belief 

Address: 
Same as 4a 

Jose Gurrola, International 
Organizer at large 
Print Name and Title 

Dale: 
7/18/13 

Office, If any. Cell No. 
Same as4c 

Fax No. 
Same as 4d 
e-Mail 
same as 4e 

WlLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the National Labor Relations Acl (NlRA}, 29 U.S.C. § IS I el seq The principal usc of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor pn~cticeand related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Feder.~ I Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006} The NLRB will further e.tplain these uses upon request. Disclosure of this lnfonnation to the 
NLRB is voluntary; however, failure to supply tile infonnati.on will cause the NLRB to decline to invoke its processes. 1-85981 S916 



I 

Form NLRB 501 (2~8) . 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-1 09465 07/18/2013 

File an oriQinal of this charge with NLRB Regional Director In which the alleged unfair labor practice occurred or is occurrirlg. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

Within the last six months, the above-named Employer, th 
has, among other discriminatory actions, discharged .:~ITi nu"lv.:•g 

protected concerted activities. 

and representatives 
because~ngagedin 

By these and other acts, the Employer has restrained, coerced, and interfered with the rights guaranteed in 
ction 7 of the Act 

Tel. No. 
(b) (6). (b) (7)(C) 

(b (6). (b) (7)(C) 

WlLLF\JL f' ALSE STATEMENTS ON THIS CHARGE CAN BE PUNlSHED BY FTh'E AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJV ACY ACT STATEMENT 

Soliciuuion of the information on this fonn is authorized by tbe National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. Tile routine uses for the information are fully 
set forth i.o the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disel.osure of this 
NLRB is voluntary; however, failure to supply tbe infonnatioo will cause the NLRB to decline to invoke lts processes. 



' 
l"orm NLRB 51)1 (2-00) -

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE . 
NATIONAL LABOR RB..ATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTlONS: 

28-CA-109527 July 1 9, 2013 
I 

F1 le an oriQinal of this charge wittl NLRB Regional Director in ...tlich the alleged unfair labor practice occurred or is occurrino. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a . Name of Employer ! b. Tel. No. 

Security Consultants Group, Inc .. a subsidiary of Paragon Systems, Inc. ' 602-943-71 00 
. c. CeM No. 

d . Adcress (street. c1ty. sta1e Z IP c:Jde) e. Emplo~r Representative ! f. Fax No. 

602-943-7103 
2432 W. Peoria Ave., Ste 1210 John Clemence g. e-Mail 

Phoen1x, AZ 85029-4737 jclemence@scgincorp.com 
h. Dispute LocatiO/\ (Crty and State) 

Tucson, A2 
1. Type of Establishment (factory, nursing home. J. Principal Product or Service k. N~ber of worl<ers at dispute location 
hotel) - 110 
Contractor of Securitv Services Security Services 

I The above-named e~loyer has engaged in and is engaging unfair labor practices within the mean,ng of section 8(a), subsections i1) and (5) of lhe 
National Labo; Relations A ct, and ttl~ unf3ir labor practices are practiCes anecting commetce within t'le meaning of the Act, o r these unfair labor 
practices are unfair prac11ces affecting commerce within the meaning of the Act and the Po$1al Reor_ganization Ad 
2. Basis of the Charge (sef forth a clear and concise sta~nt of Ill& facls oonsffluting the alleged unfaft labor practiceS) 

During the last six months, the above-named Employer failed to bargain in good faith with local 822 of the 
International Union Security Police Fire Professionals of America (Union) by, including, but not limited lo, without 
notice to or bargaining with the Union. changing employee bid policies by, including, but not limited to. moving 
employees to other facilities without b1ds. 

By these and other acts. the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of their rights guaranteed in Section 7 of the Act. 

3 Full ~e of party r~ing charge (rT labor organization, 91Ve ful name. includng local name and numbe" 
International Union Security Police Fire Pro~essionats of America (SPFPA) local822 
4a. Address (s:reet and nurnber, city, state, and ZIP eocle) 4·J. Tel. No. 

4c. CeiNo 

4878 W. Carla Vista Ct. 480-225-6239 
Chandler. AZ. 85226 4d. Fax No. 

480-785-0658 
4e. e-Maij 

kcq006B@Q.com 
5. Full name of naticnal Ol intarnationallabor organizallon of which 4 i$ an afWate or constituent unit (to be filled m when charge Is filed by a labor 
organization) 

International Union Security Police Fire Professionals of America 

6. DECLARAnON Tel. No. 
I declare that : have reacl the above charge and that the statements ant true to the best of 
my "knowleeg_e and b el ief. 

1~a /") O.'fice, 1f any, Ce ll No. 
By: . , . . ; .. ....... ~ Robert Inman 480-225-8239 

{signature of representatve or person making charge) Print Name and Tille Fa.xNo. 
480-785-0658 

Address: 4876 W. Carla Vis.ta Ct Date: e-Mail 

Chandler, AZ. 85226 .L.tLY I~ 1 0 1.3 kcq0068@q.com 

Wlll.FUL FALSE SfATE.MtNTS ON THIS CHARGE CAN BE PliNISHED BY FINE AND CMPRJSONM£NT (L.S. CODE, 11TLE IS. SECTIOI" )001} 
PRI"ACY ACT STATEMENT 

Solicitation of the infonnal ion on IbiS form is aant>ori7..Cd by tile NaticoJI Lab<:>r Relation~ Act (NLRA), 29 U.S.C. § t S 1 e.r seq The pnncipallllie of the infonnatJon is to 
IISmt !he Nll!iond Labor Relations BoanJ iNLRB) in pro-.~ssing unfa~r labor praaicc and related proceed~ or lilt~iOII. The murine uses for the infonnatioll are fully 
set fonll 10 the Feda al Re@1Sier, 71 f ed. Reg 74942...43 (D«. 13, 2006). The NLRB will further explain tilcse uses upon rcque."t. DiseiOISU~e of lilts :nfonna110n to the 
NLRB i.l volunta.y, ho...:ver, failure 10 supply the infi:nmauon will cause !he NLRB to decline 10 imokc 1ts processes. 1-85940&154 

esso-seL-osv ueLUUilJeqo(:j 



~-
INTERNET 

FORM NI.RII-501 
(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 U.S.C 3512 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 
28-CA-109631 July 22, 2013 

Flhlan original with NLRB Regional Director for the region In whleh the alleged u"falr labor practlc:e occurred or Is occurring. 

I 

I 

a. Name of Employer 
Bark Avenue Pet Resort 

d. Address (Street, city, slate, and ZIP code) 

3109 E McKellips Rd 
Ste 101 
Mesa. AZ 85213 

i. Type of Establishment(factol)', mine. wholeS8ler, etc.) 
Pet Resort 

e. Employer Representative 

Roberto de Ia Torre 

j. Identify principal product or service 
Pel Grooming Services 

b. Tel. No.480-832-3631 

c. Cell No. 

f. Fax No. 

g. e-Mail 

h. Number of wori<ers employed 
-11 

k. The above-named employer has engaged in and is engaging in unfair tabor practices within the mei'ln1ng of section.8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set fonh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the past six months, the above-named Employer has discriminated against its employees by, among other acts, 
tenninating because. engaged in concerted activities. 

By these and other acts, the above-named Employer has interfered with, restrained. and coerced employees in the 
exercise of their rights under Section 7 of the Act. 

3. fuU name of party filing ct1arge (if labor organization, give full name, including kx;al name and number) 

N/A 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. IW'PWK!I] 
(b) (6), (b) (7)(C) 

No. 

4d. 

4e. 

(b) (6), (b) (7)(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) N/A 

Tel. No.ll'!lll'!!l.r!!IWI;JWJa'l 

'""ILl 
6. DECLARATION 

I deClare that I have read the abOve charge and that the statements are true to the best of my knowledge and belief. 

(b) (6), (b) (?)(C) Office. if any. Cell No . 
By ••• ! 

(PIInl/type neme and title ot office, tf any) Fax No. 

e-Mail 

l) (dB!&) 
(b) (6). (b) (7)(C) 

--------~------------------------~ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTlON 1001) 

PRIVACY ACT STATEMENT 
SolicitatioJl of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the Natiooal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain 1hese uses upon request. Oiscto:;;ure of 1his information to the NLRB is 
voluntary; however, failure to supply the information Wifl cause the NLRB to decline to invoke its processes. 

\VQvlt<\" (bJ (6). (b) (?)(C) 



I 

Form NLRB - 501 {2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCnONS: 28-CA-1 09727 07/23/2013 

File an original of this charge IMth NLRB Regional Director In whu;h the alleged unfair labor practice occurred or Is occurrlnQ. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

Since on or about June 19, 2013, June 27, 2013, July 3, 2013, and July 15, 2013, the above-named employer. 
through its officers, agents, and representatives, has failed and refused to bargain in good faith with the 
National Association of Letter Carriers, Branch 989 (Union) Union with 
relevant requested information that was related to Grievances 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN Bt PUNISHED BY FlNEAND IMPRISONMENT (U.S. CODR, TITLE 11, SECTION 1001) 
PRIVACY ACT STATEMtNT 

Solicitation of the infonnatJon on this foll!l•s authorized by theNationallabor Relatioo.s Act (NLRA}, 29 U.S.C. § IS I 111 seq. The principal use oC the infort11atioo is to 

assist the National labor Relations Boanl (NLRB) i11 processing unfair labor pqctice and related pnx:eedmg:s or libgation. The routine uses for the inroi1D8tioo an: fully 
set for1h in the Fede:al R~e.-. 71 Feel. Reg. 74942-43 (Dec. 13, 2006). The NL.RB will further ~plain these uses upon request Disclosure ofthi~ infonnarion to the 

NLRB is vol110tary, however, failure to supply the infOIJll81JOfl will cause the NLRB to decline to invoke 1ts processes. I -85981 sn 1 



07-23-' 13 15:48 FROM- NALC-ALBUQUERQUE 5052667061 T-335 P0001/0001 F-429 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

'

··- · .... ..... . . . . ··------ l 
_ 00 NOT WRITE IN THIS SPACE 

jcase 28-CA-1 09763 Date FUed 07/23/20131 

INSTRUCTIONS: 
File an orlgln~tl with NlRB ~eglonal Director for tile region In which tho allogo(l\lnlair labor prac:llc:e occuned or is occurring. 

~-----·· ... ···---- ·----··-···· ......... 1. EMPLOYE.~ 'AG~-~~T VJH9..M _QHA~~E is .~B9.~~ 
·a:- liiame of Employer 

United States Postal Service 

if.-A.-d:;-d;-:--re~s~s-::(St:::.-re~e-.t-CJ-;:.ty:-:-.-::stli=te:-. a-:-:,~lCI:-::Z~tP~co=d:::e)~------- --· empioyer Representative 
llric X. Martine:r. 
Postmaster 

---··· 
!jT 

b. 

c. 

9: 

. --
··----·"''" . ...... .. - ····--Tel. No. 

(505) 346-8034 
., __ " ' 

cea No. 
..... ' ._ .. , 

Fax No. 
(505) 346-8030 
e-Ma·n ... . _,. .. . .. 

1135 Broadway Blvd NE 
Albuquerque, NM 87101 

h. Numhetof workere employed 
---·· 

over700 
i.Type of Establishment (faofol}'. mine. wholes8ler. etcT--·-······ ·· . · Identify 'prinCipeiproduet or service . -····· ...... ... .. .. ····-·--------

Po:..t Office Postal Service 
-------------------'--··· .. ... .... . .. --------------- _ ..... -··-····" ....... . --

k. The abover-named 0mployer 1\a& engag0cl In and is engaging in unfair labor practices within the. meaning or $8Ciion 8(a). subse<:tions (1) and (list 

al Labor Reletion& Act, and these unfair labor subsocffons)(3), (4) and (S) or the Nation 
practice& are practices affecting commerce within the meaning of ttte Act, or these unfair labor practice& a re unfair ptactices affecting commerce 
within the meank\g of the Act and the Po&tal Reorganization AcL 

. 0; ii9Cl!C98j ..... -2. a,;;·;;; ihe c~~ (sei'loifh'a'Ciear incioonCise ·si9tein&nfoltiie-feots constituting the alleged unfafr7iib 
o, or about July f 8, 2013 the employer l1as taken roprisofs and f9talleted egainst tire Union for req~1estlng 
grievances Md cooperating with the NLRS. The emptoyer ltBs by the"' actions unllaterafly cl!at~gecJ l/le grle 
Union on ll1cs1J changes. By their 6CiiOfiS tiro employer lras unlawftllly placed the Unlcm under SLitveillance. 

.. --·--.. -. . 
lnformarloll via tire grl!1Vance /)(OOIISS. filing 
vance procedul!l and refr.ned to bargoin with tire 

By the ebove and other acts, the Emplo~r has itJtorfemd with, rostroi11ed, and coeroed employefiS in the ex ercise of thtJ riglrts gu8ronteed In Seotion 7 of the 
mplo~r is in violation or th111rf" Clrcvit OrrJers, 
o1711otion to tills Union or from in 6/'ly other mtmne 

ct. Bec811~e of tflfl Employer's continued and repeated violations of the Act, tire Union charges that lfle E 
'ssued on August 29, 2007 and OclotxJr 2, 2009 rQSpoctM~. prolllblling It from foiling or delaying to provide inf4 
faHing or reh1Sing to bargain In good faith with the Union. Accordingly, tho Union rFJquests t11at 1116 Board se 
O,.der, ~s we/Iss any other remedi9$ BV~ilsble, Including but not limited to aft costs incurred by the Uniot1 ;,, 

ek any and all remedies under til at 1 d" Circuit 
/Ire proce$$/nf) of this matter • 

National Association of Letwr CatTiers .Branch 504 
4e. Acldre's (SttefJt and numb~tr, Oily. state, arret ZIP (~Odfl) 

124 Monroe St, NE 
Albuquerque, New Mexico 871 08 

1------··--·----------------·--------

.. 

.. .. , ........... ~.-~ ..... -· ----···-.--------

4i;: ·tot. No: ·· --·· 
(505)268-1564 

~c. Cell No. 

4d. Fax No. 
(505) 266·7061 

4e. e·M21II 

..... _____ 
5. Full name of national or. international labor organitation ofwhieh It i& an affiliate or constituent unit (to be~ 'tlled in whe11 charge is filed by a Ieber 
OfT10nizolion) 

National Association ofJ.,etter CaiTiers- AFL-CIO 
---····· " • ··-el. No. 

f. (505)268-1 S64 
6. DECLARATION 

I declare that I have read the above charge and that the statements are true to the best of my knowledge and belie 

6tiice,lf any; cailllio:------------- --

-·-···-·--F'axNo. 
.. v_ ... ... <~P. ~f-----~---·~D..3.Ylr.i.E..Er.ruLf.lliklmLNt\kC ur .. so4 ($igna~~u:ir~DMngchargQ) (Prin/IIY~» name artd Iiiio otofftCO, H Dn1) 

(SOS) 266-7061 
·--e-Mail 

··--· ----·-·--------------
Add~6 124 Monroe st NE. AlbuQuerque. NM 87108 (dote)7/23120t3 .. .. ....... ........ .. '• ........... .. _,. ___ .... ___ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECYION 1001) 

PRIVACY ACT STATEMENT 
Soficitaflon of the Information on this fonn is authorized by the Nallonal Labor Relalions Acl (NLRA), 29 U.S.C. § 151 el seq. The principal use ol lhe Information Is I<> assl~1 the 
National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or lillgalion. The routine uses ror lhe irllormatlon are fuUy set fofth in the 
Federal Register, 71 Fod. Reg. ~4942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to lhe NLRB Is voluntary; 
howevet. failure to suool't' lhe Information will cause the NLRB to decline to Invoke its orocesses. 



UNlTED St"ATES OF AMERICA 
NA110NAL lABOR RElAtiONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN 'rniS SPACE 
Ceee DB¥ fled 

·~: 
28-CA- 109817 July 24, 2013 

fll• 111n o • HUUJ l!!g!Of!lll Dlrletlw fvr Ule NJ'OII In Which ttta ell~ 1111flllr llllor p!lldfce ooeuii'IICI or '• occonfnl: 

. 1. P YER AGAINST "'!_HHM~~~~R~G!!:E;..!I~~...B!BRO~UG~....t!.L___,.-:--::::-:-:::---·-----
a. MwneofEmployer b. Tel No. (480)419-2.240 

Fty's Food and Drug Stoms Of AriZona, Inc. 
c. Cell No. 

l-----------=- -:-:-----,---;;-:::;::-::-:-::- =:::=::---- -j f. F«X No. (513) 762-4935 
d. Addre!ll (She~. dbr. ~. ~ ZJPCO<fe) e. Enqiloyat~mse111101e 
20427 N. Hayden Road DaVId Owens g. ~~ 
Scotts®Je. AZ. 85026 

i. TypedEslllbllllhment~ mtrre. .t/dqBa(el; etc.) 
Ret:JiJSIDre 

h. Number of work918 8fi'IPioVecf 
100plus 

It Tne a~med ~flu~: angageis 111 and Is engaging In ullflllr labor p~c::tas wlltlln the mean1119 of -=tlon 8(a}, eubAdlotls (1) l:ltld (Rst 

~ of ttl& N111kmeJ L:iborRe!tlt1ons M. and t,l!$evrrf&lf labor 
pl1lCIIcln~n ~ e~ WiHileltle wllhl" (he rTMitfllng of hAd. or~ ullf'lllr labor practices am unfair p!Bdfcee atractlng c:ommel\'8 
wlttlln 111e meaning of fie Act ond ltle ?!Jlltll\ Reofgentm'tcm 1IA 

2. Besis « 1t1e Cl'la~g~~ (s« folftle da!lr sr?d conc:i.te slstemettt of lfle ~ COII&fiM/rlg trm sfttJggd urrfeir ltltxrr practlr;ies) 

During the past six months the above-named Employer has Interfered with, restrain~ and coerced employees in the 
exercise of their righ1s guaranteed by Section 7 of theM. by, among other ways, interrogating employee'S and by denying 
!lliJ!Wfit! on appropriate Union represef\tative during an Investigatory il"terview. 

4b. Tef. No. (b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 4e. Cc!ll No. 

4d, F•No. 

4e.e-Mell 

(b) (6), (b) (7)(C) 

5. Fu111'131118 Of nallooel or lnlemalional fllbor mganl111tlon or which It I& an affiliate or to,_.llam u'lft (fo be filled Itt wflen driJ9 hi filtd by s labor 
Dlll'l'niZt1tiMJ . 

Tel. No. 
S8meas4b 

·Office, If any. Ceh No. 

Fax No. 

&MaR 

sameas43 

WILLFUL FALSESTA'll:.MEJnS ON ntiS CH4~ C~N BE PUIISHS> BY FINE ANO IMPRISONMENt (U.S. COD~. TTTLE 18~ stCllON 1001) 

PRIVACY AeTSTAll:NENT 
:~ 'l:t!r ~on tills fotm Is atJIIIodzed by the National t..bor Relations Act(~ 29 U.S.C. § 151 6f seq. The pllnclpal use of t1111 il1fonnallan Is to asslsl 

e "" . .......,....,. Board (NI..RB) In processlng unf#laboc ~ attd ~ p1~ or fiOgatiotl. lhei'OIItlne uses forlhe lnformatkxl ae fully set foeti in 
the ~ Regrsa, 71 Fed. Reg. 7.4942-43 (Dec. 13, 2006). The NlR8 will flllfhur explain theSe uses upon teqllest. Ol&closure of !hie fnfonnsllon to the NLRB 19 
vcflmlely. ~~~.~to 8VPPII' the nforriNIItoo wll cause t1111 NI.RS 10 d8dlt!a to ln•ok\1 Its l'fOC86!iEI'II. 



Form NLRB - 501 (2-oB) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Jasmine Berger 
Director of Human Services 

j. Principal Product or Service 

July 24 1 2013 

(b) (6). (b) (7)(C) During the last six months, Arts for All, Inc. (Employer) discriminated against its employee by, 
including, but not limited to, discharging. because. engaged in concerted activities, including, but not limited to, 
talking to employees and the Employer about employees' health and safety concerns on the job. By the above and 
other acts, the Employer has coerced, restrained, and interfered with employees in their exercise of the rights 

:u!:l,nu=•""n to under Section 7 of the National Labor Relations Act. 

(b) (6), (b) (7)(C) 

Date: 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TIDS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEM~T 

Solicitation of the infonnation on fllis form is a\ltborized by the Natjonal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor R~;lations Board (NLRB) in processing unfair labor practice and rela.ted proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnatioo will cause the NLRB to decline to invoke its processes. !mppeJ@ 



Fonn NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 
CHARGE AGAINST EMPLOYER 

(b) (6), (b) (7)(C) 
an Individual 

Date: 

by 

WILLFUL FALSEST A TEMENTS ON THIS CHARGE CAN BE PUNISHED BY F INE AND IMPRISONMENT (lJ.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of lhe information on this form is authorized by the Nallonal Labor Relations Act (NLRA). 29 U.S.C § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLR.B) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register. 71 fed. Reg. 74942-43 (Dec. l3, 2006). The NLR.B will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, fatlure to supply the mformation will cause the NLRB to decline to invoke its processes. 3P'l1"W@ 



FORM !!XEMPT UNDeR 44 V,S,C 3512 . ..._, 
INTERNET 

FORM NLftB.S01 
~) 

UNITED STATES OF AMERICA 
NATIONAl. L.AaOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

I DO NOT WRITE IN THIS SPACE : 
I C3se I Date Filed -----l 

INSTRUCTIONS: ._I 2~8_-C_A_-_1_09-~7_3 __ _l_?_712_4_120_1_3 ____ ~j 
'=!!!.!!!..~.llinal '!!tJ!.!igtS Regional Oi~.~· rar Ule region In wltldl the all~ed vnt.i r labor prac:tic:c oc:cul'l'lld or ia o,..,urr1nq. 

1 EMeLOYER AGAINST WHOM C!::!8BGE IS BROI.JGHT ---..-·-
eofE~r 

lie USA 
a. Nam 
T~Mob 

b. Tel. No, 505-998-3647 

c:. CGIINo. 

f. FaxNo. 
d. Add fes$ (Stre8l, cil)l. state, l)nd ZIP oode) l e. Employer Represenlatlve 

·-~ 

Menaul NE 1201 
Albuq uerque, NM 

-

g. e·MaU I Ka..n Viola 

h. Number of worl<ers employed 

I. Type cl Est!lblishmenr(factrJI}I. mine, wholes81er. etc.) 'J. Identify principal produ~tor serv1ce 
Call Center I Customer Service Mobile Phone Company 
k. The abo\llil-named employer has eng~ed in and is engaging in Ul1fair labor practices within the meaning of seeUon 8(~). subsection' (1) and (list 

subsediOM) at the National Labor Relations Act, and ltle~e unfair labor 

~I 

praetir:eti are praetlces affecti~ commerce witllin the meaning of the Act, or these unfair labor practioe6 are unfair prac.licas affecting commetee 
within the meaning of ihe Aet and !he Postal Reorganization Act. 

l----~--.:..----------~-----~--------------------w-·-· .. ---
2, Basis of the Charge (set forlb a clear and concise st<JtemBnt of the ~s con.stib.Jrtina the <Jii9ged unfair tabor practices) · 
For the past six months prior to the tlllng of this charge, In Violations of Sections of 
the NLRA, among other things activist and 
send home on a "Decision Oay" 
now get fired for any reason at 
company. The union believes 

3. Fuli name df party filing charge (•Yiabor 0/!1Bniution, give full name, including local name al)c/ num/ier) 

Communication Workers of America Local 7011 

4a. Addtess (Street and mJmOsr. city, state. and ZIP code) 

1608 Truman SE 
Albuquerque, NM 871 04 

Ab. Tel. No. 505-266-5876 

4c. Cell No. 505-573-4153 

-4d. Fax No. 505-266-5965 

4e. e-Mail 

gwinternheimer@cwa-union.org 

5. Full name of national or international Iaber orgsnizallon of lollhich it is an al'l'lllare or constituent unit (ro oa fillsd In wtlen charge is filed by a labor 
orgsniratton) Communication Workers of America AFL-CIO Local 701 1 

-----·------ ---------------------------------------------------.~~--------~------~---1 Tel. No. 
505-266~5876 

6. DECLARATION 
I dedarG th~t I have read lfle above cha111e and lhat ltle sl:ltemenls are true to lile best of my knoWledge and belief. 

' 
a ;;! -~ ~V'L-~ 

y ·ft'~iSprs,.IIIISiW.-o; ,_, msJring Qfl;lf!/9) 

Special Assigllment Organizer D7 
~----,-------------------· Offic:e, If any, Cell No. 

(Print/lyp#> IW!l8 tmrl title or oll'lu. If sny) 
Fax No. 505-266-5965 

_-; 12_4_1_20..,...1...,.3 __ 1&-Mail 

~d~~$-~-§~_a~~~a~~~quero=u=:=~=M====================~----~(oo~~~J~--~·----------------------~ 
WILLFUL FAL.SE STATEMENTS ON TtiiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, MLE 18. SECTION 1001) 

PRIVACY ACT STATEMENT 
Sclloltallon Of the informa~on on this foon is authorized by fie lllalional Labor Rela!Jons Ac! (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infunnation is to assist 
tile National labor Relations Board (NLRS) in pr4cessing unfair labOr pracllce and related proceedings or litigaUon. The routine uses for lhe infoonation are fuay set forth in 
the Federal Regl61er, 71 Fed. Reg. 74942--43 (Dec. 13, 2006). Tile NLRB wilt further e)(plain these uses upon request DisciO$\Il'G of this info~llon to the NLRB is 
voluntary; however, failure to supply the in1ormatlon W~11 cause the M..RB to dedi~~e to invoke its processes. 



6024951385 AMALGAMATED TRAN51 09:56:26 a.m. 07-25- 2013 2/2 

FORM E.XE MP1 UNUER 4-4 U S C 3512 

INTERNET 
~ORiol Nl RS-501 

12-all 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER ' case 
DO NOT WRITE IN THIS SPACE 

: Date Filed 

28-CA-109894 July 25, INSTRUCTlONS: 
Fil~ an Ofigll\al wtlh JllR8 Ret~ Oirectot for~-~ ~~-~~tile el~ unlair lea-~ oc:coJrT*d or is OCC\A'ring, 

1 .. ~M!lLOVER AC'At,NST WHOM CHARGE IS BROUGHT 
a Name of EfTllloyer 

Veolta Transportation 

b Tel No 602-229-4700 

c. Cell No 602-552-4651 

1· Fax No 602-229-4731 
11 Address (Street, city. state, and ZIP code} 

2225 W. Lower Buckeye Road 
Phoenix. Atizona 85009 

i e. ,EmplOyer Representa!M 
, Katrina Heineking General Manager 
I 

, g. e-Ma11 

I 

2013 

h Number of workers employed 

1000 APPROX. 

i Type of £stabllslllrenl(lactofy. mine. wholesaler. etc) 
Transportaion Company 

j, Identify principal produd or service 
. Provides Bus Service 

k. The above-named emptO)<er has engaged in and is e11gaging in unlatr labor practices within the meanmg of section 8(a). subsections (I) and (li~t 

sui/SeetiOils} (5) of ltle National Labor Relations Acl. and tt-ese unfair labor 

practtces are practices aflect:ng commerce within the meaning of the Act, or these unfa•r labor practices are unfair practices affecttng commerce 

wtlhin lhe meanng ol the Act a no the Postal Reorganization Act. 
M .. - · · - ~.. + + .. 0 ... 

2 Basis of lhe Charge (set forth a dear and roncise staterrent of the fads constituting t1te alleged umolf labor {ndices) 

During the past six(6) months the employer has violated the act by: Employer Representative "W'"Wjl willfully and 
deliberately gave false/misleading statements during a official Union investigation. making several unilateral changes 
without first providing notice to the Union without limitation, changing the agreed upon procedure as established in the 
collective bargaining agreement 

. . . . . . 
~ Full name of palfV filing charge (if labor organization. gtve full name. incJutjjng local name and number) 

Am"/14 ,.,~I ~4 lr•w-l/' p.;~,.. U,uf 11/33 

4a Address (Street ana number. city, state. and ZIP cor:le) 

11024 N. 28th Drive, Suite 185 
Phoenix, Arizona 85028 

4b Tel No 602-495-9466 

4c. Cell No. 602-663-8516 

4d Fax No. 602-495-1385 

4e. e-Mail 

f.zuckerbrow@alu 1433.org 

5 F uU name of na1ional or international labor organizalton of which it is an affiliate or ronslituenr unil {lo be filiecf in when charge is filed by a labOr 

organizatiOn) Amalgamated Transit UniO:O local1433, AFL CIO 

. s lDECLARATION . 
thai I have read t above charge and that the statements are rue to lhe best of my koaN1eO;Je and bel191 

-Frank J . Zuckerbrow '11~• PAtlJ~,..f 
I 

(Pnrtfltypename llf)(Jtnf!or~. d .tnyJ 

Tel. No. 
602-663-8516 

Office. 1f any. Cell No 
602-495-9466 

fax NO 602-495-1385 

e-Mail 

union@atu1433.org 

WILLFUL FALSE STAT£MEMTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10011 

1 PRIVACY ACl STATEMENT 
~:cf..atJOn of the •nf.ymahOll or lhts form is <J.JIIlor•z~ bjt the National Labor Relatic.ns Ad !NLRA). 29 USC § 15; Rl 9!Q The p11ncipal \lSI) of the tnformat10n ,s to assiSt 
the Nattoaal Labor Relations Board (r-JLRS)n process1ng unfau labor pr.K:l>OO and related p!Oceedings or li:lgaoon The rou~ne uses lcf the mic;rnat!Ofo are 'ully set fort~ 1n 
the Federal Reg:ster. 71 Fed Reg 74942-43 IDee 113. 2006) The 1\'LRB Will further expta1n these uses upon request. Disclosure d. tots 111formal10n to the NLRB :s 
voluntary. howe~~er !ailure to supply ltle r~fo1111aWotl wtl cause tile NLRB 1o deane to 1n~e us processes 



FORM EXEMPT UNDER 44 USC 3512 

INTeRNET 
FORM NLRB-601 

(2~81 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
L 28-CA-1 09922 July 25, 2013 

File an orl nal with NLRB R ·1onal Director for ttw r ion In wlllch the aile ed unfafr la~~.l!P.:.:rac:::.t::::lc::::e..::o.=:cc::::u::.:rred::.:::_o::.:r__::l&=:-oc=-=-=:cu::.:r.:.:rin::.;g..,_. -------- -----, 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. (602) 237-3741 

Country Gardehs Academic Services, LLC 
c. Cell No. 

l-------------------------r~~~--~--- ---------~ f. FaxNo. 
e, Employer Representative d. Address (Street, city, state, and ZIP code) 

6313 West Southern Avenue 
Laveen. AZ 85339 

i Type of Establishment (factory; mine, Wholesaler, etc.) 
charter school 

Goldie Burge 

j. Identify principal product or service 

g. e-Mail 

h. Number of workets employed 
approx. 30 

k. The above-named employer has engaged in and is engaging in unfair labor pradices within the meaning of section 8(a), subsedions (1) and (list 

subsections) of the National Labor Relations Ad, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
Within the meaning of the Act and the Postal Reorganization Act, 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the last six months the Employer has interfered, restrained and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act, by, among other ways, promulgating and maintaining an overly broad and 
discriminatory confidentiality rule. 

~~--rty fifing charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number. city, state, and ZIP code) 4b. Tel. No. 

(b) (6), (b) (?)(C) 4c. Cell No. MMIQlli] 

4d. Fax No. 

4e. e-Mail 

(b) (6), (b) (?)(C) 

5. Full name of national or International labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6, DEClARATION 
~~li;!l~~'ements are true to lhe best of my knowledge and belief. '(b) (6}, ''(bj' ( {)(c) . , .. By 

same as4a 
Address_ 

(Prln/Aype name andiiiieor office. If any) 

I Tel. No. 

Office, if any, Cell No . 
same as 4c 

Fax No. 

e-Mail 

same as4e 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on lhis form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assist 
the National Laboc Relations Board (NLRB) in processing unfair labor pradice and related proceedings or l~igation. The routine uses for the iofo~mation are fully se1 forth in 
the Federal Register, 71 Fed, Reg. 74942-43 {Dec. 13, 2006). The NtRB will further explain these uses upon r~uest. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline lo invoke its processes 



INTERNET 
FORI,I~-501 

(2.08.) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 U.S.C 3512 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 
28-CA- 109940 July 25, 2013 

File an original with NLR8 Regional Diteeto.r for the region In which the alleged unfair labor practice occulTed or Is occurring. 

a. Name of Employer 

Revana, Inc. 

d. Address (Street, city. state, and ZIP c(XIe) 

8123 South Hardy Drive 
Tempe, AZ. 85284 

i. Type of Establishment (factoty, mine, wholesaler. etc.) 
call center 

I e. Employer Representative 

Thomas Berry 

j. Identify principal product or service 

b. Tel. No. 480 446-1639 

c. CeiiNo. 

f. Fax No. 

g. e-Mail 

thomasberry@revana.com 

h. Number of workers employed 

k. The above-named employer has engaged in and is en.gaging in unfair labor practices within the meanlng of section 8(a). subsections. (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

pract1ces are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorgani2ation Act. 

2. Basis or the Charge (set fottff a clear and concise statement of the facts constituting the alleged unfair labor pradices) 

During the last six months the Employer intefered with restrained and coerced employees in l!'le exercise of their rights 
guaranteed in Sectton 7 of the Act by, among other acts, ( 1) promulgating an overlybroad and discriminatory rule 
prohibiting employees from talking about their wages or compensatoin with Google. the parent company; (2) threatening 
employees tha if they complain they will be written up; and (3) disharging becasue. engaged in concerted 
activities. 

3. Full name of party fiflng charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number, city, srete. and ZIP code) 4b. Tel. No. 

(b) (6), (b) (7)(C) 
4c. Cell No. [!i)IWI!illfii'fJl 

4d. Fax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 

5. Full name of na1ional or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is fiied by a labor 
organization) 

(Print/type name and IItie or office, if any) 

Tel. No. 

Office, if any. Cell No. 
same as 4c 
Fax No. 

WILLFUL FALSE STATEMENTS ON THIS CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITL£ 18, SECnON 1001) 

PRIVACY ACT STATEMENT 
Solicitation of th!! information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S. C.§ 151 et seq. The principal use of the infonnation is to assist 
tile National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are flAiy set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB lo decline to invoke its processes. 



07'25/2013 Thu 15:52 

'r ~ '1 I ' 
Schneider & Onofry (602) 230-8985 10: 1140368 Page 2 of 2 

Form NLRB • 501 (2-08) 
UNITEDSTATESOF M4ERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPAC£ 
Case oareF11ed 

INSTRUCTIONS: 28-CA-109971 July 25, 2013 

d. Address (slreet, city, state ZIP code) 
1) 4041 N Central Ave, S\.lite 100 
Phoenix, AZ 85012 

2} 1100 5th Avenue, Sujte 301, 
Na les j::L 34102-6407 

i. Type OfEstablisturenl (tad.ory, nursing 
home. hotel) 

e. Employer Representative 
1) Shirley Mays, Dean 

2) Rrck lnatorne, CEO 

1 Prlf\dpal ProdUd ex Servi~ 

Law School Educational Instruction 

t. Fax No 
g . e-Ma~ 

h. 01spute Location (City and State) 
Phoenix, AZ · 

ll Number of worKers at dispute loca~on 
40 

L Tne above-named employer has engaged tn and rs engaging unfair labor practices witl'lin the meaning ol section 8(a). subsections l1) or the 
National labor Relations Act, and these unfair labor practices are practices affeolrng tommerce Within the mcan1ng of the Act. or these unfair labor 

ractices are unrarr ctlces affeclin ct~mmerce within the meanin of the Act and ttJe Postal Reor anization Act. 
2. Basts of the Charge (se/ fotfh a clear and concise s/atement of the facts constituting the alleged unfa•rlabor practices) 

During the past six months. one and/or both of above named Employers has discriminated against its employees by, 
rncluding but not limited to, discharging WWitiJIQI(!)) and for engaging 1n protected concerted 
activities. 

By these and other acts, the above named Employer have interfered with, restrained, and coerced Its employees In 
the exercise of their rights under Section 7 of the Act. 

3. Full name of party filing cnarge (jf labor organization, gwe luiT name, including local nome and n1.1mbet') 

n lndividua~ 
4a. Addres~ (street and number, city, state, and ZIP code) 

c/o Michelle Swann, Attorney at Law 
Schneider & Onofry, PC 
3101 North Central Avenue, Suite 600 
Phoenix, AZ 85012 

4b. Tel No. 
602 200-1287 

4c . Cell No. 
4d. FaA No. 

602 2 30-8985 
4e. e-Mail 

mswann soarizonalaw.com 
5 Full name of national or m\ernaHoflallabor organization of whiel'l it is an affiliate or constituent untt (fo be filled in when chsrge 110 filed bV a labor 
organization) 

rer No. 
Same as 4 

Office, 1f any, Cell No. 

Fax No. 

e·Mait 

. \... / 
WILLFUl. FALSE STATEME:NT!i> ON TJ.IIS CHARGE CA~ liE l't)N SitED BY t-1Nt AND IMPRISON\\11::1"! (US. CODE, TJTLE IS. St:CfJON 1081) 

PRJVACV ACT STATEMENT 
Solicit~IOll of the infumlauon on this form IS aulhomr.ed by th~ National L&bor Relations Act tNl.RA), 29 U.S.C. § 151 e1 se.q. 11te prir.copal use of the tnformat,on 1s to 
11SS1St lhe N81ional Labor R•l~tions Board (NLRB} m proce.iSing unfair labor prac\lu and rel•r:ed proceedmgs or hllgatlon, The rcu(Jne US't.S fot lht utfora>Jlllon are fuUy 
$et fonh mlhe federal RegtstCr, 7J Pe4. Reg 74942·43 (Dtc. IJ, 2000). 1he NLRB wrllturtbcrexplain lhtse US\IS upon requtcS~. OIICiorure orous 
NLII.B rs voluntary, however, fatlure to supply the Information Will tause the NLRB to declifie to rnvoke 1ts ploctsses 



,, 

Form NLRB • 501 (2..0Bj 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

p.2 

2013 

During the past six-months the above-named Employer has interf.ered wrth, restrained and coerced employees '" the 
exercise of the rights guaranteed in Section 7 of the Act, by among other acts, discriminating against its employees, 
including bot not limned to, discriminating a.gainst its employee •. by issuing Ill an unwarranted 
written discipline and discharging. because. engaged in concerted ac:tivities. By !hese and other acts, the 
above-named Employer has interfered with, restrained and coerced employees in the e.xercise of the rights 
guara(lteed in Section 7 of the Act. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 

filed by a labor 

Date: 
Same as4a X I same as4e 

WlLU'UL Fo\l.SE STAT~MENTS ON nus CHARGE CAN HE .PUNISH EO BY FIKE :\NO IMPRISONM£:-IT (lJ.S CODE, TlTLE 181 SECTION lOOJ ~ 
PHIVAC\' ACr S'fATf.MF.Nl' 

~lie•IXIllOI' <lfll\c informoroo<t c)lllhrs ronn IS authori:r.OO by lhc NatoomJ labor Relntiofl!l Act (Nl.RA), 29 US C. i 15) ~t .veq. The pr[nc•pal us.; ol thc mformal•oJJ ;, t,, 
aSSJstth<' l'ation.J ~or Rclati6M D=d (NLRDj m pmcessi.ng unfair J:~bor pr.s~tic:c an<l related procccd1ng1 o: htiga.ltc.>n. The rou.tinc u<cs. fl'lr tllc mio:matoon ~1e fully 
set fonh in tile FI:Cicral .Regj~er. 71 Fed Reg. 7 ~942-4l(Dtc. 13. 20<>6). The NI.RB ":11 fuo-\he; e•plnon lhese u.'es up<ln req uest Ois,losure oflhis 
:fi,Ra i~ voluntary; ho,,cve., 1ailurc 10 supply :N: information wiil au:i<J lhe :'-ILRB to docHne to mvokc its procc~sc, 



Fonn lfLR9 -501 (~) 
UNITED STATES OF AMERICA 

NATiotW. ~RElATIONS 80AAO 
CHARGE AGAif4ST EMPLOYER 

Frank B. Pugh 

• • • 1... ...... -- ..... ... .. ... 

28-CA-109982 

Within the past six months. the above-named employer has discriminated against its employees by disl:hatrgin! 
-because. violated an overly broad rule that intelfered with, restrained. and coerced employees In 
exetcfse of tnelr nghts under Section 7 of the AD.. 

By these and other ads, the above-named employer has interfered with, restrained, and coerced emplOyees · 

2013 

WQ.LFVL J'Al.U STATEMENT.S OW THIS CH.uc& CAN 8l J!'llNJ8HED 8t rna; 4HD IMPJWIONMt:NT (IJA COD.E, TITL£ II..,., ...... .,....., 
PlliVACY ACf STATEM&NT 

Solicitlllioo oflhe infUrmatioa on lllis form is 1111111oriud by tbc Nllioaal abo!' Rcl.riOI!s Ar:~ (NUtA), 2911 S.C. f lSI £1 ~9- The pnncipal tR or:o01~e ~;:,"~:' 
assi~ dte Nation~~ Labor RdllliOIIS 8IJud (l'llAB) in pt'OilCSSins ~r labor pllala: llfld rellrl!d pt'OeCCdinS' or liti~. The I'OIIIine usa:s fOr lbe in 
.ct tortb in !he l'edc1111 R.c£istor, 71 Fed. R.cg. 14114:2.-43 (Jlcc_ 13, 2006). The NUUI will fut1hct expl•in ~~~- usu upon RquQ.'t. Dl~l~!ltc of liM 
NLRB 11 •ollOIItaly; ho...:vcr. faJllln: tD •uwlr die mformalioa will cause 111c NUl8 10 dedii!O 10 invoke ita fl"lC'l'S&:S. 



Form NLRB - 501 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-110003 July 26, 2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

(480) 655-9686 
SW General, Inc d/b/a Southwest Ambulance c. Cell No. 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

(480)655-7343 
708 West Baseline Road Roy Ryals g. e-Mail 

Mesa, AZ 85210 Chief Operating Officer 
h. Dispute Location (City and State) 

Mesa, Arizona 
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 
Ambulance Company Transportation of patients +/-1200 
I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the previous six months, the above-named Employer has failed and refused to bargain in good faith with the 
International Association of Firefighters Local 1-60, AFL-CIO (Union) by, including, but not limited to, the following 
acts: 

1. Making unilateral changes without affording the Union a meaningful opportunity to bargain; & 
2. Failing and/or refusing to provide information requested by the Union that is relevant to representation of unit 

employees. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced its employees 
in the exercise of their Section 7 rights. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
International Association of Firefighters Locall-60, AFL-CIO 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
4c. Cell No. 

P.O. Box 4110 (602) 388-7140 
Mesa, AZ 85211 4d. Fax No. 

(480) 655-7281 
4e. e-Mail 

pelias@locali60.org 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Association of Firefighters, AFL-CIO 
6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements are true to the best of 
my knowledge and belief. 

By:~J.m/'~ P.J. Elias Office, if any, Cell No. 

Regional Vice President (602) 388-7140 

(signature of repr'esen(;i'tive or person maki~ charge) Print Name and Title Fax No. 

(480) 655-7281 
Address: Date: e-Mail 

Same as 4a July 26, 2013 pelias@locali60.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § !51 et seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 1-865528207 



Form NLRe - 601 (Z.O&J 

INSTRUCTIONS: 

UNITED STAlES OF .A,Mf.RICA 
NA.tiONAL U.SOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

city. 5tate ZIP code) 

28-CA-110020 July 26, 2013 

During the past six-months the above-named Employer has interfered with, restrained and coerced employees ln the 
exercise of t11e rights guaranteed in Section 7 of the Act, by among other acts, promulgating overty-broad and 
discriminatory rules prohibiting its employees from enga9ing in concerted activities, threatening employees with 
unspecified reprisals and concerted activities, and discriminatorily 
disCharging ils employees they engaged in protected concerted activities. 
By the above and other with, restrained and coerced employees in 
the exercise of the rights guarantee(! in Section 7 

11 filing d\a(ge .. 
(b) (6), (b) (?)(C) 

(b) (6}, (b) (7)(C) 

1 o~ara that I llavo read tno above charge and rnat tho statements are true to Ute best of my 
• • ' ! I t. ~J 4 

ll(b) (6), (b) (?)(C) 

Address. 
Same ati 4a 

(b) (6), (b) (7)(C ) Individual 

Date: 

X 
WIUfV~ FAISf 01'1 THIS O!AAG6 CAN eE PUNISHED BY FINE ANO !MMISQIIIMEI'IT COO£, TITI.£ 18, SECTION 10011 

PRIVACY ACT STATEMENT 
solicitation of th~ lnforln&tfOI\ on tl)ls form Is autl!ottz~ by the N3tlon;ll Labor Relation$ Act (NLRA), '29 U.S.C. § 151 er m . The Qrlnclpal uw. of th~ IMormstlol\ 1$ 

lo asstrt the Natlonai labor Relations Soard (NlRB) In procer.slng unfalt labor practice and· related procl!l!din&s Of ll!laatlon. The routine uses for the lnform~tion 
are fuliv sec lortn in the FGder;tl Reel:ter, '71 1ed. Aeg. 74942-4:1 (oec. 13, WOGJ. The NLRB wlll further explain these uses upon request. Disclosure of tnls 
Information to !lie !'ILRBI$ vohmu ry; llowever, f<~lh.tte to supply the lnformatlcm will a.u>e the NU~B to dec.lne to Invoke its proc~~~. f"M 

H:l 39ttd H:lEZ: 3:JI.:l.::IO X303..:l ZPt>8-t9t>-138P ~t>:Bt £tBZ/9Z:/LB 



07-26-'13 12:57 FROM- NALC-ALBUQUERQUE 5052667061 T-354 P0001/0001 F-454 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPlOYER 

DO NOT WRITE IN THIS SPACE 

28-CA-11 0035 Dare F(ed 07/26/2013 

United States Postal Service 

d. Address (Slteel, city, 6tlfte, lind liP crxfe} 
--,-...,..--------f' Fox No. 

---· ·· -· ·-er.1PiO'Yor'R'oP'reGflnlallve (50S) 346-8030 

1135 Broadway Blvd NE 
Albuquerque, New Me~tico 8710 I 

::Y.ypo.or E~;iib~hmM't (faciory,"iriiii9.-~rotiisaier, ere.) 
{'o~t Office 

eric Martinez, Posuuastcr 

ldenlily principal ptoduef 0( scrvito 
Po!ltlll Service 

-:- · o~Matl_. _ ________ , 

\. Number ol worker'$ employed 
over700 

.... - ........ _,.,.-~····-... ~- ..... -..~--- ··--.......... --··~---.. ,-----'----------·-----..---· .,,.,, .. ... -------------i 
k. Tha <lbovo-m,1m9d omployor 1~:; 9119<1911d In and Is e-ngaging In unfair tabor pracliccs wfthln the •nsar1ing of socl!on 8(11), subsections (1) 11nd (list 

:stltlsevtioo:s} (.1) of the f\lalionall,abor Relations ACI.anc.l tfloso unfair labor 
ptt~clic~;~s are practic;es !If feeling commerce wilt! in the meaning or tho Act, or thoco unfair labor praolieee are unfair practices afft:ct.ng comn,orco 

_ . ~.t!!in ~~~eani.!'lQ.Pf the Act and the Post at Roorg;mlzatlon Act _ ---··--···~ .. ~·---·-·~--~---- ·-·==-::-::-;~---------
2 eul• of lhe Charg, (sgt toni• a ~ar l*'ld ~1111 6fal11ment of lhe t:.cts conslitutin bor pm~lces) 
On or about~~ 18, 2013May 28, 2013 the Employer refi.t~;ed cqucst for union representution for 
au interview believed might lead to discipline. 

J)y the ubQv~ 11ncl <rrlrer IWIS', rlro l!mpluycr l1<11 illlcrfrrerlll'itlt, rutrtlifln1. a11d t::rn111:~d ~"''""~~ itt ~hr. ur.r(.t•'C t~/lhc rigftrs B"«llllll«cl in :>ccrivn 7 of !let• Act 
nrCYIIU't II/ rhc limp/()yqr·, Wlflillllrtl tmti I'CptliiCti viPitttiall$ Cl/ fltr ACI. r/1~ U/llnll C'lr/JI'/Ii!.t rlrtJilhf. e .. ,,,,~:yt!I' IJt ltl v(.,/,,fimr 1)[ ''" OtTlers. i.rsrml ;,. 1{1(JJ. 2005. '1.007, 
2(}(19 mtd 2()1.1 "''JlCdiiiC. (IN•fr//1/tlr'{l it,(rvm /ctilin¥ t>r clclt•yin~ ''' wu•it/11 irt/<J<Yilati<nr I!IIIJil U11l<n1 ~t· Jram ;,, Oil)' otlre•· matttru fol/itlfl "' ..,..Ji•.,irllll'l '"''lf"in In 
~·rnlt firlth w/1/1 /h1! VIIi<"'· A'~'Cinlittrly. 1/ICr Uui111r rCI/11<">1~ thtll tltt IJtJwtl ~cd l!IIJI arrcl t~!t mir~dicl tliltftr' tlrua• Ordtrt, at ••elln, any tllfru rcmf.lll~>· IIWrifuM~ 
lt•rdtlrUntJ, bttl #ullimiiC'd If/, t•ft •'tlsl¥ it~~;rrrf'(ft/ by th<: U11i1Jn ill the pror:cnittg vJ'rlit¥ llttlltrl'. l't•(lll<lllf tv tire May U . l()/ J Itt' Cltr.rrit Qrd•r I hr. F,mpf<tyt.r .ttQtllclllr. 
l'f.IJUirr.tl/(1 fl/lf:tl tltl t.~t:rOw '''t·l'"''' Jvrtllt)'mC'fll uf {lrrr.:; in rtt.,tmltmt•c with rlt~ pcliliM. 

Nntionnl Associntion of Letter Carl'ierl\ Drnnch 504 
1101 . Addres' (Street aoo 011111bel', cily, sll!le, tlftd ZIP cede) 

124 Monroe St, NE 
Albuquerque, New Me~tico R71 08 

b. 'tot. No ... ·· -­

cso5)26S-J564 

------·-----·-------·-.. ,-~ .. ~~···- .. -··------------! 5. Fulln~nl& of nalfonat or 1111emarronallabor otganlzatl(ln or which ille an affllllll& Of ~onttituenl vnit (to~ filled in when ctu.trrJt: rs fired by a labor 
organization) 

National A~socintion of Lett~r C;\oiers- AFL-CIO 
6. DECLARATION · ··----~~-~-·-·- ·-· or.No:---

1 deci<'IO tha •. ~tl ~ n~~e ~ . d he abo~e ch~rge ~d lh-at the stale_me_ nts ere true lo 11\e best of my kn~edge Cl!lc.l belief. ( 505)268-1564 
~ ./ ·-r'iicQ:i~''C',,-v-:. ""e-;;1i,...N.,..u-. -------1 

David F. Pratt, President 
iliN'o:--~- - ···· 
(505) 26C\-7061 

-Mali 

Address 124 MonrocSt NB. Albuquerque. NM 87108 (dare) Jut 2fJ. 2013 t..:..;.:::.::.:..::.::.::.--=.:::..:..::=:.::.::..::.:..:...:.::.:..:.::..::===.::..;.:.;.:....::.:.:..:;;:;__ _ _ ..J.::..:=...:..;;;~,;;,:..;;,;.,;.;;:__ ______ _.__, _ ___ , ___ . __ _ ~- ·--
WillfUl F.-LSE ST.-TE~ENTS ON flitS Clf~GE CANOE PUNI&II!D 8V "NE AND tMPAISOIIWE~T (U.t . 'ODE, ftrLE 18, 8ECTIOH 10011 

PRIVACY ACT StATEMENT 
So1tcll8bon ollhe inbm131Qn on illlslorm is aulhorizcd by lllc Na~onal UJbor Rlllalions ~ct (Nl.AAI. 29 U.S.C. § 151 c/ wq. Tho ptftldpal use or the Hl!oml!loo is to assitt ~ Netionel 
Labor Rellllions bd (NLRB) in processing unfal1 bbor pratlial and rolalod prOteod)lgs or ~ugailon. Tho roulilt usDS for lhe ir1!o1111ewn 819 Mly &111 10111! in \lie Federff Reglllel. 71 
Fed. Reg. 74942-43 (Dot. 13.l006). The Nl.RD wiJI rurlher eljl/a•• lhBSe uses upon rOQUa!Ol Oisdosuro ol this iniDirnadon 1o tile NLRS ic 110!\Jnlery; hliW&ver, lslu111to 1111pply I~ 
infonnation •lill cause U1e NlRB to declnelo iwoko ~s ptOtesses. 



07-26-'13 13:13 FROM- NALC-ALBUQUERQUE 5052667061 T-355 POOOl/0001 F-455 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
C1-IARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

28-CA-11 0040 Date Filed 07/26/2013 

, Tei:No.--··--·~· • 

United States Postal Service 
(505) 346-8034 

--,.,---..::~-:-:-:-;:;--::-:-~==-------f · !=ax No. d. Address (Sireef. ctly. state. lind ZIP code) ·-·---~---·-· l'npfoyer Represen!fllive (505) 31S.SD30 
·."o-Mall 

1135 Broadway Blvd NE 
Albuquerque. New Mex.ico 8710 I 

Eric Martinez, Postmaster 

. rypc)oi e&la6riS~ni0n"i ~"cr'OI)',-;,;,;;;, ·-wt.oi9oai9r;·&-,;;:r 
Po~;tOffice 

I den lily principal produc:t or service 
Postul Service 

~Numbor ot workers employed 
over700 

·-- ·- -·----·-----------
1<. ~e above·tiBI118d employer tlas eng~tgod in and is engaging in unfair labor pracllces Wflhl.n lho moaning of secllo" B(a), eubseclions (t) and (fisr 

111Jbsec1ions) (.~) ol the N111ionall.abor Aelalions Act, and thG&G u!lfalr labor 
practices 11re Pl'ac1ices alfecling commerce wlthlntha moaning of tho Act, or these l)nfalr labor practices are llnfalr practlco$ nfloeling commorcq 

.. , .. ~~~-~'!~aning_.ol tho Act alld tho Poslal Reorganization Acl. .. - ·-· ··-·- ·- • - · ... - .. -· __ --,..-:-:-:-"':"":":c:---:-:-----
2 Beets ol the Chl!f!Je (sot fort II " c;lt;!r and concise statement of the fllcfs constituting tho olloged unfolr 
On or about July 18, 2013May 28, 2013 Lh~ Employer took reprisals against for requesting unjon 
representation for an intetvicwll!l>eJieved might lead to discipline. 

(b) (6 )·. (b) (7)(C) 

lly th~ obol'l! wrd r~ttm ocfl. rlt~ Emplr1~r frat im,!lf~•-ed ••lt/t, r .-Jrltvrur(d, tJml w cn;crl tJIIIfi l<lytr.r ;, thr. t.t~tt;/)t uf th# ri&~lt (tlnr'mt~~ it1 Su~in•r 7 of th~: ,-ct. 
llrcortre r~frlu!'lillr(lliJ)'f!r'R c:tltll/••11¢4 (llld r~tt>r.rllf.rllllcl/(11/c/fl~ cif the Ar•t, tho (ltrlwc t ·hrtf'lt'S tlrcrt tllf! l:.it~plo}-rt· ;, i11 vlolntHIII oj Ilk! Orrt~u. lmrcd In 201lJ, 200.~. 2007, 
2009 ttttd l()IJ reme~:Jiw.. /)mhi!Ji l ln.f: it ji·iJmfniiiiiR rll' d~/nyllll: /tlflmll/d" l•tfllr•nttlil>lf "' tlrl~· U11iun "' /rvm '" nuy <llhti'IIUII/Iter foirtn/1, m· ufu.fiu~ 111 bat~llllt /11 
J;Md fi•lth wtth tire U111nn, Acr.fmiln~;ly. lltr. (lnltlll <Y''/II~n.•· f/rtlr tile R!ldnl ,l't:c:k 11111 cmcl c•fl fl!mr(lics lllttlcr tlrnc Oulc•·5, 111 wrfl a.r cmy ollttr rl'fltM/t$ IIVIIifQ{)/11 
litr.llldlll8. lmr IIOIIImit~d ln. aft <VI.tl.t i tiCttt'l'f'!tl ''Y liM (lnln•t/11 lhr. f)NI~'T'.,>IHIJ c:f IM•· mmtt'r. f'ttmllllll II) tire M,y 14, Z()f J Jtl' C:it~'ltll O•dtr tire l•invln)'tlr '''""'''be! 
rrqrtittd 10 opm ail ~.•c,.ow gcoormr {fit' t>aym~lll r~ff/lllr,tl/1 acroMottCt! wlllt 11t1• (IC/11/c"l· 

3. Fl•ll Mme of party f~ing cl•arge (if 18bor orgMJitalion, give fv/1 nl!me, incllldmg local name ~-niimbcf) - -~ "---

Nationnl Association of Letter Carriers Branch 504 
<ia~-Addre&s "(Siroet arrd number. city, t>tate, and ZIP codfl) 

124 Monroe Sr, NE 
Albuquerque, New Mexico &7108 

- ·--··---.,.. _ _ __ #l,.,_._l .. __ _..,.,.,_._, _ _ ,._., ..... -~ .. ..._~ .... -,_,...,~.--- _._ .. , .. ,. ....... _.,. _ _.. • __ .. ... ,.,,. 

b~Tci. No. 
(505)268-1564 

5. Full name of nalional or inlernalionsllabor organizalioo of wllich it is an alliliate or consfitt~ert unlt (to be filled in wher~ chllrQe is filed by., l:~bor 
organlzallot•) 

B<!~!YJ1J~t Asso'!:~m.ion of Letter Caniers- AFL-CJO 
6. DECLARAtiON ~-· --· -Oi.-No. 

e and lhallhe slalemenb se I rue 1o the besl of my knowledge and bOiiel. (50S )268-1 564 

-·;ilCo.·,raliY:-cOil No. 
David F. PralL Preside.!ll _ _ __ _ ..... ~ 
(P(ft~llypo 1!111!10 OoiC/IiiiC or otflcc, ~ ;uly) ax NO. · -- ··- - ···--- -· 

(:105) 266-706 I 
·Mall 

v;. 
·i\dd"ress"lz4MQ";;.;siN"E: .. Aib;;IJ~~e.NM"ii1WR·-·---~-· clia!~J. JJiy-38.2oTi-·-:::.:.:=.~.-· -'--------------.-J 

WILUUL FALn STAYEM£NT$ ON THIS CHAROE CAN liE PUNISHED IV FINE ANI) IMPAI80NM.EN1' (U.S. CODE, TITLE 1e, SECTION 1001) 
I'~I'IACV ACT eTATEMINT 

Sol1<itlldllf'l of 111o lrobmatlon oo lhf£ lotm Is aulhorlzod by lila Nallonaf Lilba' RGb!lol15 Ad. (HLRA), 29 U.S.C. § 151 G/ SIIIJ. T/18 pritclpalllie ollht inlormellon is to MHI tile NatJonal 
l.Dbor Rolallrlls llolrd (NLR9) In proc.ulng unfair Iaber prKtico 01nd ratattd proc.eedi~OS or 61'.geUon. Tho routfle USII for I~• inlo!mation •re ~y 'el fotlh in the Fede11l Register. 11 
Fell. Reg. 7~2..i3 (Dec. 13, 2006). Th• NLRB ~~till f1111her &.Jpl~la !he~ usee up~~<~ reque$t. Di6tlowre ol U.i$ lnfq,metion to lhe NLRB b YOiunt8!y. hOWMt, f1rilure lo supply tllo 
inforf11!1ti011 Will t:all'EI lite NlRB to ddne to inV1)~8 i\8 fli'04;V65e&. 



07/30/13 10:29AM PDT Foster & Hauer - > NLRB 6026402178 Pg 2/2 

INTERNET 
I'OR"' N<R$501 

(MS) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Cue I Dale Filed 
28-CA-110188 July 30, 2013 

a. Name c:l Emploter 
College Bound Network 

b Tel No 480-281-0263 

c. Cell No 

~-----------------------------------.~~~~----~------------_, ! F~N~ 
d. Addreu (Simel, aly. slsle, end ZIP code) e, Employer Reprellentatrve 

2200 S Priest Drive, Suite 103 
Tempe, AZ85281 

J. Identify prtncJpal product or service 

h. Number of wOO<ers employed 
500+ 

I. ~ of Establishment (Tactoy, IMe. wllolott!a-, t1tc J 
Call Center Generatng leads for educational institutions 

)1. The 11bove-named employer hu engaged in and Is engagingtn unfa&r labor pracbces wllhrn the me~~mng of section ll(a), subs~hons (1) llna (l1sf 

~sect/~) of the Nllttonllllllbor ReiQiions Act, end the~e unfa11 Ieber 

prad!on are practices affecting commereew~t)ln tl'le meaning oHI'Ie Acl. cr lheseul'lf&lr laboc pra.dle~ 3/'e unf01l'r pn~ctlees afredll'l!f commerce 

wllhin the meaning of tne Act anclthe Postql Reorganl~ation Act. 

2. Balli& or the Charge (se!ID1h Iii cie81' snd ~Cise sl81enenl of the hJcts consblutmg !he Bileged urrfs~r 18bol P'!ICitces) 

Dunng the la$t SIX months, College Bound NetworK Interfered Wlth, restrained, and coerced employees 1n the exercJse of 
the nghts guaranteed in section 7 by threatening employees because they engaged in concerted activities and termmating 
rMJii)IM because of. concerted activities. 

3. Full name of perty filing charge (If lebor Q'VImeloo, give fuH nvme, tncluding focel l'lllm& end number) 

@Dll!p@t@ 

4o. Adclre9s (5111>91 end number. ~Y. sfels, end ZIP code) 

o/o Foster & Hauer, PLLC 
Attn: Jonathan Hauer 
5110 N. 44th st. , Ste. 200L 
Phoentx, AZ 85018 

4b. Tel. NO. 602-343-1492 

4e. Cell No 

4d. Fax No. 480-365-0949 

4& e-MaU 

JOn@fosterhauer.com 

5, Full nllme of n11lional oc &ntema~onallabor org~~nizalion ofwhtch tl IS an a11ilfale or consbtuent urul (lo Oti> flllfld rn when cl>srge i;r r;led t>y o Ieber 
rxr;aruslion) 

6. DEClARATION Tel , 
and lhallhe ll!!lements are lrue to the best of my kn!J\IIIedge B!ld be fief. 

(b) (6), (b) (7)(C) 

Aaarm 5110 N. 44th St .. Ste. 200L. Phoenix, AZ. 85018 7126/2013 
(riD) 

(b) (6), (b) (7)(C) 

Office, 11 any, CeU No. 

Fax No, 

jj' 

(b) (6), (b) (?)(C) 

IMLLFUL FALSE STATE~ENTS ON THIS CHARQE CAN BE PUN18HE.O BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10D1) 

P~IVACV ACT STATEMENT 

Solicita6on of the infarmation on thl' form is authorized by the National labor Relatio~s Act (NLRA), 29 lJ 5 C. § 151 el seq The.princip11l use oflhe infonn~Jiion isla 11ul.sl 
the Natonlll Laber Relabone Board (NLRB) 11'1 proceaeing umar labor pl'l'lcllce and related pror.eedmge or 1~1gsuon. The ro1.X1ne uaes for the utori!IB~OI'I tre fully eel forth 1n 
tile Fede111l Register, 71 Fed Reg 7494243 (Dec 13, 2008). The NI.RB v.ill further explain these uaes upon rt¥BI Oiscl01:ure of lhi• information to tle ~JLRB i$ 
volurhry; however. fllbe to &upply the inform81ton w31 CIIUie the NLRB Ia decline lo invoke a, processes 



I 

Form NLRB 501 (2 08) - -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-11 0237 

Fi le an original of this charge with NLRB Regional Director In v.tllch the alleged unfair labor practice occurred or Is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer 
CONOCOPHILLIPS W INGATE FRACTIONATOR 

d. Address (street, city, state ZIP code) 
6 EL PASO CIRCLE 
GALLUP, NM 87301 

e. Employer 
DANIEL MECHAM, HUMAN 
RESOURCES DIRECTOR 

j. Principal Product or 
Propane, Liquefied Petroleum Gas 

Date Flied 

07/29/2013 

Within the last six months, the above-named Employer, through its officeu ents, and representatives 
has, among other discriminatory actions, discharged employee tt:JIGJI~K!)J because .ngaged in 

protected concerted activities. 

By these and other acts, the Employer has restrained, coerced, and interfered with the rights guaranteed in 
Section 7 of the Act 

. . .... . . . ... • .... . u .. 

(b) (6). (b) (7)(C) ... er, 
(b) (6), (b) (7)(C) 

' 

(b) (6), (b) (7)(C) an 
Individual 

Date: e-Mail (b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACYACTSTATEMENr 

Solicitation of the infonnation on this follD is autborized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infonnation· is to 
assist tbe Natiooal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infi 

set forth in the federal Register, 71 f ed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this i (b) (6), (b) (7)(C) 
NLRD is voluntary; however, failuro to supply the infonoation will cause the NLRB to decline to invoke its processes. 



137/31 I 2013 13:33 521357~9397 

•· . J 

kim! NV«B • 501 (2~) 

INS1RUCl10NS: 

UNIT£0 STATES OF ~ERICA 
NAiiONALLASOR RElATlONS SOARD 
CHARGE AGAINST EMPLOYER 

OFFICEMAX PAGE 81 

28- CA-110302 July 31, 2013 

Dufing the past six-montt1s the above-named Employer has intartemd IMth. restrained and coerced employees in the 
exercise of the tights guaranteed in Section 7 of the Act, by amonll other acts, cftscllarging irs employeeMM(tj) 
because II engaged Tn ooncerted actMties. By the above and other acts. the above-named Employer haS interfered 
with. restrained and coerced empfoyees in the exercise. of the rights guarameed in Section 7 of the Act 

(b) (6), (b) (?)(C) 

same as 4e 

~LLFUl, 1'At..<m ST A n:MJ'.l'fTS ON TfflS ClfARG1C CAI'IIfE l'UI'IlSJJEtJ DY 1'\Ni: AriD f~l'lUSONM£~ (U.S. C01)~ 111l.E T8. SEcnON 1110t) 
I'JU.V 1\CY 1\CT !iT A.·rt:MF.NT 

SoJicftarl"" ohhc. ·~fom:Klon l)!l chis f01111 is lllllhorill!d by the N8ti010al Ubot RclatiCMtJ 1\ct (NI.llA). ~9 U.S C. § 151 &I ceq. The \Jrinc\ipol uoc of rile 1~tion .. to 
ll!lllill the N:Kion:~l t..bor R.t:leticma BoW (Nl..R.B) In fl'~''llfngv<'l'ak lnl!or prlletice Md rcf01ed ptOCto:diO{'.~ or hri113ri011. The ll)Utine u~~ ro. tl>e mfi:>cmaljoo ~ t\Jll)l 
IICt lb<1h inch' Fedc:ml Rqi$ter. 71 Fe<L Rq~. 7494243 (Dec, I). ZOOCS). The NLR.B .,.;tiiiJJThcr cxpi"'" lbc"" uecs up<m ret~u~;St l')ioc1oo.""' ofthtJ 1 
Nt.RB I! 'YOIII!ll&ty; howoever. failorc to ~ppty the; infl:rlm~ion ,.~11 C8115e th~ N"LR9 {<' deo:tl111: to'"""" I~ PfOCC.'l!!Cii. 

" \. 



Jul30 13 04:00p Operating Engineers Local 505-598-6636 . p .1 

INTERNET 
FORM NLRI).501 

(2.()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPTUNOER 4~ USC 3512 ,.......---------------"'· ·-------·-· 
DO NOT WRITE IN THIS SPACE ! 

1-:Ca~se-- Date Filed 

INSTRUCTIONS; 
~8-CA-11 0317 07/30/2013 

File an original~~~~ NLRB R~ional Director forth region In which the a~ed unfair labor praclice occurred or is occurring. ·-----·--- ---

·-·---·- 1-:J;Me_1,9...YI;_R AGAl~ST \!YHQM CHARG_E IS BROUGHT ---······--··-- ·---- --........ ..... ~ 
a. Name or Employer b. Tel. No. 1-505-598-3347 I 

I BHP Navajo Coal Company 
San Juan Coal Company 

-· .. -·-·--·-----·--········-.. ···! 
c. Cell No. 1-SOS-215-8668 ! 

d. Address (Sueer. cl(y. state, snrl ZIP code} 

BHP Navajo Coal Company PO Box 1717 
e. Employer Representative 
Superintendent Labor Relations 

r. FalCNo. 

Fruitland New Me><ico 87416 Mark Hofmann mark.a .h~~ann@bhpbilliton .cr 
h. Number of workers employed 

----.. ---~-~--,-----,---,---,---+.,...-,-,--,---,----,-----:------'---·--4-5_0_-_5_00 ____ 11 

San Juan Coal Company PO Box 561 
Waterflow New Mexico 87421 
i. Type of Establishment (factory, mine, wholesaler. etc) II j. Identify principal product or servioe 
coal mine thermal coal i ----------------·-----·----·-------·------ . --------·-··---- l 
k. The above·namcd employer has engaged in and is engaging in unfair labor practices within tho meaning of section 8(a), subsections (1 ) and (list , 

subsections) 8(a)5 of tho National Labor Relations Aa, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or tflese unfa ir labor praCtices are unfair practices affec!lng commerce 

within tile meaning of the Act and the Postal Reorganization Act. --------------------------------------2. Basis of the Charge (set forth a clear and concise statement of tfle facts constituting the alleged unfair labor praclices) 

1. BHP Navajo Coal Company and San Juan Coal Company have refused to provide requested information that is relevant 
to ensuring that the Union can adequately police Article 6 of the Collective Bargaining Agreement in regard to agreed upon 
medical and dental level of coverage and benefits have remained unchanged when BHP Navajo Coal Company and San 
Juan Coal Company changed their health and welfare third party administrators from WEBTPA to UnitedHealthCare. this 
refusal has resulted in increased denial of benefits and level of coverage. 

-
nd number) 3. Full na;:;;;;·.;r;;,ty filing cnarge (if labor organizationlgive fUII..{IBm;:;;;cludinglocBI name a 

International Umon of Operating Engineers ocal 9::>3 

1---------·-----·-------------··--·--·-----·----------------··-·------·---------.----------
4a. Address (SCree/ and numbf>f, city, state, and ZIP code) 

4260 Highway 64 
PO Box2127 
Kirt land, New Mexico 87417 

1-- --------· 

-4b. Tel. No. 1-SOS-598-6634 

4c. Cell No. 1-505-516-4775 

4d. Fax No. 1-505-598--6636 

4e. e-Mail 

bwdixon953@man.com 
---

5. Fun name of national or international labor organization of which it is an affiliate or eonstitu ent unit (to be lflled in when chaf!}e is filed by a labor 

orgsnizationJ International Union of Operating Engineers 

---·-------
6. DECLARATION 

1 declare that I have read the above cha-ge and that the statements are true to the best of my knOVIIedge and belief . 

.,~~Bar~~~!~~~: 
4260 Highway 64 PO Box 2127 Kirtland, New Mexico 87417 

30 July 2013 
-·--(Jai&) ___ _ 

! 
Tol. No. ---~ 

1-50S-598-6634 

Office, if any, c;ti~--
1-SOS-516-4775 

·--- -
Fax No. 1-505-598-6636 

e-Mail · 

bwdixon953@man.com 
Address______ ·-----·--' •. . ------ ------·--·---- ·-----------' 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISKED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 el seq. Tho principal use of the infolmation is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Oec. 13, 2006). Tne NLRB will further el(plain these uses upon request Disclosure of this infocmation to the NLRB is 
voluntay, however, failure to supply lf1e information wft cause the NLRB to decline to invoke its processes. 



Form NLRB • 50\ (2..08) 

INSTRUCTIONS: 

a. of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RE.LATIONS BOARD 
CHARGE AGAINST EMPLOYER 

BLUEGREEN CLUB 36 

372 E TROPICANA AVE 
LAS VEGAS, NV 89169 

I. Type 
hotel) 
HOTEL 

Within the past six months, the Employer has interfered with, restrained, and coerced 
disciplining and terminating employee because the Employer believed (b) (6). (b) (7 )(C) 

concerted protected activities. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
employees in the exercise of the rights guaranteed by Section 7 of the, Act. 

It 1s an affiliate or 

(b) (6 ), (b) (7)(C) an Individual 

Name and Title 

(b) (6), (b) (?)(C) Date: AUGUST 1, 2013 
(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMl'RJISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form i.s authori;~ed by the National Labor Relations Act (NLRA), 29 U .S.C. § !51 et seq. The principal use oHhe information i.s to 
assist the National Labor RelatiOns Board (NLRB) in processing unfa1t labor practice and related proc«dings Of' litigation. Th¢ routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request .Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its ,processes. lliNIW'f' 



,-

Form NLRB .l·, (2-06) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: August 1, 2013 28-CA-110407 

a. 
Mayo Clinic Arizona d/b/a Mayo Clinic Hospital 

d. Address (street, city, state code) e. 
5777 East Mayo Blvd, Phoenix, AZ 
85054 

nursing home, 

Jenni Sprau, HR Manager 

Product or Service 

During the past six month, the above-named Employer has discriminated against its employees by, including but not 
limited to: 

Reducing the work hours of and imposing a harsher work schedule on its employee!tptWI! in retaliation for 
engaging in protected, concerted activity with • coworkers; promulgating and maintaining an overly-broad and 
discriminatory rule prohibiting employees from ""discussing their wages with each other, and interrogating employees 
about their protected, concerted activities. 

national or international 

Tel. 

. u. 

B- (b) (6), (b) (7)(C) 

WlLLFUL JiALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form i.s authorized by the National Labor Relations Act (NLRA), 29 U.S C § l SI e/ seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) m processing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully 
set forth in the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). Tite NLRB will further explain these uses upon request. Disclosure ofihis information to the 
NLRB is voluntary; however, failure to supply the infonnation will causo: the NLRB to decline to invoke its processes. WW!U"M' 



vo-vL- 1-' 10:0'=' rtWI'!- NAL\..-ALOUWtKWt 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

ovo.a>o tvt> 1 r-q.vv rVVJt/VVV4 r-q.~o 
···-· . •' ..... ' ....... ·------

DO NOT WRITE IN THIS SPACE 

United States Postal Service 

d ... Address (Stml city. slste. and ZIP oodof' --- ..... . 

113 5 Droadway Blvd NE 
Albuctuerque, New Mexico 87101 

Type of Establishment (fttctoty, mine, wflolosDior, otC.j-· .. 
Po~1 Offiee 

Eml)loyer Repre&ef'ltative 

District Manager, John Diperi 
[Eric Martinez. Postmaster] 

···ceo No . 

. FaxNo. 
(505) 346-8030 

. ·a-Mea 

. NumtitroTworkers employed ·- · -
over 700 

' lcientify prineii)al product or service ____ .__ ...... . -

Posltd Service _, _, __________ _ 
above-named employer has engaged ln and IS engaging In unfair labor practices within the meaning of &ection 8(a). subsections (1) and (/ISl 

lsul)soc:llofi'-9J and (:SJ of the National Labor Relations Act. and the&a unfair labor 
p"'etices are practices atfacling commerce within the meaning of the kl. or these unfair tabor pme!ices are unfair practice& affeeling commerce 

.. ~J!~inthemeantnRoftheActandlhePostaJReorganiulio'!AC! .... . •.. ... •. - ·-- -··· ·- . . ·-··----~ 
i. Oasis ot lho Cnargo (set forth a clear and coflCise statcmetlt of 1110 f<Jcts conslltullng rht sfteofd unfair IBbtJr procticcs} 

201 the has refused to provide information requested vja written request by 
related to route adjustments in Albuquerque NM which is the subject 

lly tltt ,,(love (ltrr/ ol/lt.rm'fl. the Etnpluyw l•at tntcrfo~cl wllh. "Ptt11m:d. wrJ ~rr:ed rw~plfl}"t~.• itttl~ r1~rr:i1e nf tilt f'lghrs gttllrtlnf«d Ill Se..:liwr 7 uj rlre At:t. 1/et:au.<e n 
the EJ,J,fllyu 's t:rltllinurd mNlNpeored 1110/ationt nftht Act. tl~ ClttfPII cha'tf':~ rlrof the AiiiJIIO)'U' IJ· Ill vtollllion uftln: Orrlmr. rssurd In 100J, 1(JOJ, 1007. 1(109 ond 10 I J 
l'r:~pccti-..:, prohibiting It /r()lllfotlllfg ~ cklu)'i"g to pro•ltle in/(lr-llit~~• to tlli:~ Union ur fivm ;, UJI)' tJIIIcr ""'""11" f4ilillg or n;furlng to bari:flin In l.'fKNI }.lith witlt '"e 
Umcm. A"TJrrlins:ly, d~e Unimt reqtlf!rtK tiKtr rite D11t1ni .fetk ony and fiiiiTIIIUdM$ rmJt,. these Orders, cu lttlf Clli any (Jihr:r n;nn;clle:~ cllfailahft i11d11di11f. but nfJt limited to, 
all ('(>I(S /n(UtnJd by,, Uil/011 In tire pr~t~ing oftlriJ /1/(11/el', rttnll(ltrllu tlw Mt.cy 2<1. 201 J lrl' Circr•il Orckr tire /':n.JIIflyer shollld be rc(lr.ircJ I(J Upell em C'.fc;l"l>ll' 

~~~~~~~~~m~a~~~~ia~n~~~,~~1~ffl~d~~~~~~~~~ I; nonr(i.' itrcludiltg toeaf ,.,,$· anilnvm·:-:-b•e:-rJ-:-------__ .... ... 

National Association of Letter Curriers Branch 504 
4a.' Address (Street snd number. city. slate. 811d ZIP code} 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

b ... Tel. NtJ. 

(505)268·1 564 

' .... ·-. "·-~--:-:-----:---
5. Full name of national tJr International labor organization or which It I& an elfitlato or c;on&tltuent unit (lobe fill~ in when ciiSif/0 Is filud by 3lat1or 
01'!]8ntl141ion) 

.N~!Lonul Assucjation ofT .etler CmTiers- AFL-ClQ _________ _ 
6. OECLARA TION 

I dod~are thai I ~a~e read the above ch,7 ::_the slatements are lrue Jothe best of my knowled9e and bellel. 

B.Y. David F. Pratt. Presi~enl 
· (sigi~ e ~rgCharpe) (Prlnfllype nam& ana tflle or of< co~.~lla:-::11::-::'YJ--

~=-;;-:-:-:--;;;::;;-rr.::----·----­lee. if any. Cen No 

ait-liio.-·-­
<sos> 266-7061 

·Mail 

-.... ··-jz.fMo;;-~stNJI A~bm;,~,~ mfiii'08 ~-~~~~~-·"{cjP,t!_LA~!gu!t. 2, ~0,.13 .... _ ·---· -·· 
WillFUL fAlSE 8TATEMENB ON THIS CHJ\ROE CAN BE PUNJSiiEO BV FINE AND ""PRISONM'..-T (U.$. COOI,=TI~TL7E-:-:18-:-:, S::-:IC:-:T::-:10-:-:N-10:-01:-1 -----

40 

• • 

PIWACV ACT STATiiM&t.T 
Solicllaton of the lnfomlatlon on t~l$ fomll$ authorltocl by the Nollonaii.Gbor Relafons ACI (NlRA). Z9 U.S.C. § 151111 seq. The pmelpaJ use of lho infonnat!on Is to a$$lslllle National 
Labor Relai.Ons Bollld (NLRB) in processing unleir labor praclrce end related proceedings or litigation. Tho routino uw. for lhlllnformafofl are lully $et f011" in 111e Federol Register. 71 
Fed. ReD. 74942-43 (OGe. 13, 2006). !J1e N.LRB will ful1her explain lllese usos upon req1rest DISclosure of Pli$ tnlount~lion to tie NlRB is votuntaty: hDIVIIVor, laluo 10 supply lhe 
lnforlllOtlon wiJ taiiSII "" NLRB to tfeetine to tnvolce its processes. 



. ' ;· 

Form NLRB - 501 (2-08) 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-110561 August 2, 2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

(602) 352-3449 
US Foods, Inc. c. Cell No. 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

4650 West Buckeye Road Jim Lewis g. e-Mail 

Phoenix, AZ 85043 VP of Operations h. Dispute Location (City and State) 

Phoenix, AZ 
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) +/-300 
Company Food Distributing 
I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1), (3) and (5) of 
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair 
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the previous six months, the above-named has interfered with, restrained, and coerced its employees in the 
exercise of their Section 7 rights by its actions, including, but not limited to, the following: 
1. Failing and refusing to bargain in good faith with General Teamsters (Excluding Mailers), State of Arizona, Local 

Union No. 104, an affiliate of the International Brotherhood of Teamsters (Union) by, including but not limited to, 
making unilateral changes without affording the Union a meaningful opportunity to bargain; and failing and/or 
refusing to provide information requested by the Union that is relevant to representation of unit employees; and 

2. discriminating against its employees by, including, but not limited to, issuing Union-member employees more 
severe disciplines than non-Union-member employees, because of the Union-member employees union or 
protected concerted activity, or in order to discourage such activity. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

General Teamsters (Excluding Mailers), State of Arizona, Local Union No. 104, an affiliate of the International 
Brotherhood of Teamsters 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
(602) 272-5561 Ext. 143 

1450 South 27'h Avenue 4c. Cell No. 

Phoenix, AZ 85009 (623) 262-157 4 
4d. Fax No. 

(602) 272-3744 
4e. e-Mail 

josh.graves@teamsterslocal1 04.com 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Brotherhood of Teamsters 
6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements are true to the best of (602) 272-5561 Ext. 143 
my knowledge and belief. _,.., 

By: Utv AI £~ Joshua A. Graves Office, if any, Cell No. 

Business Representative (623) 262-1574 

(sigVe of representative or person making charge) Print Name and Title Fax No. 
(602) 272-3744 

Address: Same as 4a Date: August 2, 2013 e-Mail 
josh.graves@teamsterslocal1 04.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE IS, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the informatiOn will cause the NLRB to decline to invoke its processes. 1-871093797 



08-05-' 13 14:39 FROM- NALC-ALBUQUERQUE 5052667001 T-403 P0001/0003 F-505 
uneRNEr 

FORM NLRB.SOI 
(2.0$) 

UNITED STATES OF AMERICA 
NATIONAl lABOR ~ElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

-DONOT WRITE IN THIS SPACE .. ···--- , 

Case 28-~A-110593 OaleF~ed 08/05/201~.] 

I,.~!~UCTIONS: Fllo an original with NLRB RogloR_!I Olrec:lOt for !!!!..."!a!£.~ In Y!NcJ.H~~'! allell!.~I!~!~~~~!.P.r.•~J.~.e ~cc:urrcd or I& OC~!!."~----------· 

- ···. . ... ,_ .. . .. . .. . . . .. ··-·· ... ... ...... . 1. EMPLOYER AGAINSI~ti.Q.M .9.f-iAR~I:: I§Jl..~9.1,.1.C31-fl" .. , -.-·~·e:o-. N-o-. -----
a. Name of EmPioyer I ~· 

United States Postal Service 

113 5 Broadway I3lvd NE 
Albuquerque, New Mexico 87101 

(505) 346-8034 
. · · ceii"No·.-· ·----

.... ,. ...... r--:---:,...---:::-----:-:.--------·-· ...... Fax No. 
• Employer Representative (505) 346-8030 

Eric Mrutinez, Postmaster 

~-eMail . · ...... ;.~ .. ····------

h. Number or workef&"employed_ .. __ 
over700 

·.Type of Estabfishment (facfoty. mine. wholesaler. etc.f--·-- ... ideniir)t prinCfpal.preia'liefOiceiVIce .. ·-·-·-··---'------·------·-· ··-- - ....... . " .... _ _ 
P(lst Office Postal Service 

-----·-----·- ..... .... .......... ----·---·----· .. ·--.. -·----------·-··· .. - ..... ...... . .. ...... --
The above-named employer has eng;~ged in and ls engaging in unfair labor practices within the meaning of section 8(a), subsecllons (1) and (fist 
ubsections) 8fld (5) of the National labor Relation$ Act, and these unfair labor 

practice$ are practices affecting commerce within the meaning of the Act, or these unfair labor practices are Ullfalr practices affecting commerce 

2. · -~~~i !~f'i:~~!;! r%}h~:,ctl~:~~;r;~~::!~!f&~~fo'iiJ;e f80ts constituting the alleged t~nfair tabor ,irocli09$j ...... --·-·-----
Since on or about 23, 2013, the employer has refused to provide Information requested via written requests by 

to managemenfs designee for information requests for the Highland Station related to the subject of 

fly tire: o~ove ancl vtltr:r acrs, tltc t:mpiP)Jl!r lws lrttcrfivr:tl wllfr, rr:.tfmllrcd, ond c:ocrcurJ eJIIpiCI)'CC$ In tfn.: flxcrciw u/tlt~: rights }.'lmrom~ed [11 .';;et,;IICitl 7 oftltc Act. Ber.cmse uj 
1/u; Emp/Q)'f!l' 's c-ontinued tmcl tY!pellfetl viu{cllicnts uj lite Ac:l. the Uni(Jtt c:frCirgfl.f tlmt the emplo)Jitr i.• ill VirJltrtion nf the o~dus, tssu.:d ,, }()OJ, 200S, 2007. 2009 tmcl 2() 11 
"~wecrfv<!, prolrlbll/ttg it,{rofll,hi/tr~g (lr delaying ro provid~ l•rfor·•l•(lliott to rltts U•tlol/ orfrOfll ln a•ty Clllrer 111onncr fi•lling ur n:Jj1ait1g w ba~n itt !{(lrxi/aith ll'ith #/(! 

Uniu11. Accrmlins:ly. thr~ Uni1111 tvqueSf~·lhl.llll!t IJtXm.l se<:lr 1111)' rmd u/1 nmr.:clies under the~-,; 01tlera, a.Y well a.• tmy other r~medl!ls clll(#/abld tndudlltS. bHin(•f limi!t<rl to. 
all co~t.v incr•rred by tlte l111lnn ;, tlte f1'YK:e:r.Y{IIf.: nftht.•nmlff!r. /'ru;want ro the Ma)' 21. 2()1 J ttl' ('ircuil Ord<!r /h(! Ktttpfoycr sllrJIIId be n:yrtirecltv vpcrt cur e:rcruw 
(lcX<ttlnt jin-Jk'J~tlt/111 CJ/ jf11cs 111 ac:cc>rrfance with rh~ JNI(IfiJit. 

1-::--:--::---..,:--..,--,::::---:----::::-:--::----:-~--=---:-.,.,---~-:-~-:-~-----:--~·-------· ........... -.-. .. "'•"• . ......... . __________ _ 
3. Full name of party filing charge (if labor orgsnllatioo, givt~ f11ll n8mfl. ittc/u{lirlg focal name and n"mber) 

National Association of Letter CatTiers Branch 504 
4a:-.A'di1re&s7§hoef'iliid 11umber, city, state. and ZIP code) 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

· ... · · b."t9f No ... ··- -----·-----­
(505)268-1564 

................ -....................... _ ... , ....... ... , ............................ ........................... ________ .......... ·-· . ___ , ____ _._ ________ _ 
5. Full name of national or international labor organization of which n is an affiliate or constituent unit (to be til/ad in Wll£m charge is f/fed by i118bor 
organization) 

National Associution.!?fi:.!~tt~.LG!!nJ~r.~ ::.Af.kGJ Q ... . ·~ ....... - ... _ .... ...... . , . ·--·--....,....,.....,..,.------·-- .. --·-· .. . -· 
6. DEClARATION el. No. 

the above chaf and I hal the statements ar& lmo to tho bo&t of my knowledge and belief. · (505)268-1564 

A..?---, 2 · r1ce. if'aoy;·ceii"NO. _____ .. · 

· .O.avJd.J7 . ..EJ..a~n.t ..... ··-.. ----,,........,.~ 
(Pffnlltyponame andWII womCfl. iltmy) -----·--......... . ... · ax No. 

(505) 266-7061 ·-Men ..... .......... . 

A.ddress. 'I2~·Mo:~:~~~~i~~!:~~~~;i.H~~itiec;~9i~tJ~m-o~;;~Z~,·(~.s. co-oe, TrnE ,~seonoN 1ooii ..... ·· 
PRIVACY ACT STATEMENT 

Solicitation of the Jni0011Biion on tm form i$ authwed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The pr¥\cipal u~e or !he lololm31lon is to assist the National 
Labor RelatioN Board (NLRB) in pt0ee$$ing unfair labor pracUce and retllled proGeedlogs or llfgalio11. T~& routkle Use3 tor the informallon are fuBy set forth In 1he FerJor.~l Register, 71 
Fed. Rag. 74942-43 (Dec. 13, 2006}. The NLR8 w~l further explain these uses upon request Disclosure of this in!nlma~on to th9 NLRB Is vofunlary; however. lailure 1o supply lho 
information will cause 01e NLRB to decline 10 in~oke ils piOC$$$9$, . 



08-06-'13 10:17 FROM- NALC-ALBUQUERQUE 5052687061 T-405 P0001/0003 F-508 
INTERNET 

FORM NtRil-601 
(2·08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

oo Nor wRrreiNT"i4.iss"PAce·- ---·--~ 
r-c-ss-e -?_8-_ --C-A--~·~~-~--Date FMed 08!_96j20 1 ~-] 

llll~T~••~rnr.~lll· File an orlgln~l with NLRB R.~Q!~""' Dlrl!etor for tho region In whiCh tho ~!l~.&!d ~nfal.~l.a!!_or P-'.'!~.!CII !!!:~Lirttd o~ !! ~~~-'!.~~~!!.~ ·-······-...... -----. , 
1. EM!'.LOYE~.~-~~-INST WHOM CHA~.G.~JS BROUGHT . .. .. . .......... _j :·ref. No.· a. Name or Employer 

United States Postal Service 

1135 Broadway Blvd NE 
Albuquerque. New Mexico 87101 

Type.ofEsiablishment (fectoty. minr1. wholesaler. etc.) 
Post Oftice 

Employer Representative 

Eric Martinez, Postmaster 

' ':-identify principal product or'ser\iice 
Postal Set·vice 

(505) 346-8034 

. Fax No. 

f
.<~~~-.. -----· 

Number of workers employed-· 
over 700 .. .... ~··"~ ... 

·------------·-· 
sbove-named employer has engaged in and Is engaging in unfair labor practices wtthinll'le meaning of section 8(a). subsections (1) and (list 

(SUJ~SEl,CI/Cli?S} and (5) of the Nstlonal Labor Relations Act. and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or the&e unf'air labor practice:. are unfair practices affecting commerce 

. __ YIJ.t'!!.n the meaning of the Act and the Postal Reorganization Act. _ _ . . . . . ... ...... _ .. .. .... . -----·· 
2. Basis Of lhe Charge (set forth a clear and concise statement of the faCts constituting the 9/tegerJ (lnfalr tabor prflGtices} 

2013, the employer has refused to provide information requested via written requests by 
management's designee for information requests for the Main Office Carrier Annex [MOCA] 

::.u•~"'""' of numerous grievances. 

l!y tltc? above ((lid (11/rer ciCfs, 11111 Emp/Q}:tr has ilrlr:rforcfl w/lfr, n.tlrctinecl, c1ml werc:t~cl rtmflloyer,, ;, the exe•·ci.u! of the risl•t.r guarattll.!l.!c/111 ScrcJ/(Jtl 7 u/flu: /Jc;l. Dlf''"''·ve q 
tire Employer~• ccmli•mcd cmcl ~epearccl vio/cuirttt~ fl/ the Act, the llnimr c:ho"Kf.·' that 1lte 1-:mp/())A.!I'IS ittl'/()fit/l(Jfl qjlht! Ottkr.~. iS$tt{·d in 2{)()1. 200J. 200'1, 200~ a•lli 11.11.1 
reJJ/I.!cJive, prr.Jittb/1/llg It from fttlllllg or def(I}Jing to prullide l•!f'urn/cllion /() Ill is U11lrm or frum in"'"' mflerti/CIIIIIer.faillng 01' n.yustng ((1/klfg(Jilr /It gvudfitilh will! fire 
U11icm. A<'CfliJi,gfy. tlte flninn tv!qc«W.• that the /Jmmf Rf!f!k (111)1 and all•·emr.dla$ 1/lldcJf' there Order /I, r•s Wf:tl ~~~ cmy other •·emedie.• crvaifah/g inclrtdit~ but 1101/tmlfl:d II), 
all costs Incurred fJylhl.! Unlonl11 tw pf'()CtJSSiflg (1/lhts tltOIIctr. l'llf'Srt(ttrf /(1 the MCiy 24. 2011 lfl' Circuit Order the 1-.'tltflloycr $/toufd l~<~ teqttirecltu upen cot r:.rc:mu• 
etcc:mmtfm· payntettt rif.fme.• ;, ac:r.an:lcma >Villi the fW.Iitimt. 

3:-Full name of party filing charge (iflabororganiziJtion. Qive full name. incfuding7ocainani9 anrimimberf·-----------·--· ... ... -.... 

National AS$ociation of Letter Camel's Branch 504 
4a·. Addras& (Striit""iind tiiimber. Ciiy, steTe-; and zTf>-C«<&) ----

124 Monr(le St, NR 
Albuquerque, New Mexico 87108 

b. recNQ:-· 
(505)268~ 1 564 

1-------·- ·-·--------·-.. ---------·----·--·-·-···----·"· '" . ' ... ,. ______ ...__ ________ '' .... 
5. FuiiNJrn& of national or intornatlonallsbor or9anl<!ation of whlcll lt l& an sffillste or coll&!ltuent unit (to bo fiUed in whon cllargo Is fil$rl by a/ebor 
organization) 

!i~tional Assocuttion of Letter Carriers- AI'L-ClO 
6. DEClARATION 

and lhat the statements are tttJe 10 the best of my knowledg9 and bellet 
ei.No. 

(505)268-1564 

ax No. 
(505) 266-7061 

·Mail 

Addres~ __ ,24 M~nr~~ ~0·1::, ~iin~g;1e~q;~_ N'~~~i§.~~~~·:.:~ ·(Cisie) A_i~~{_5;·2o1L__~-~ ·-------
Wltt~ut I'AlSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IUPRISONMI!I'fT !U.S. CODE. TITLE 18, SECTION 10011 

PRIVACY ACT STATEMENT 
SollcltaUon ()f tile illformaUol\ ootllls rorm Is authorized by !lle Nallonel Labor Relatl0r19 Act (NLRA), 29 u.s.c. § 151 el seq. The principal use or the lnronnallon Is to assist the National 
L!'bor Relations Board (NLRB) in procosslng unfair labor practice and related pJOCOOcllngs or litigation. The routine uses for the information are fully set follh in lho Federal Reglst!)r, 71 
F!!d. Reg. 711942-43 (O&c. 13, 2006). The NLRS wlllll.lrther explain these uses upon request. Dlsc;k)$1.1re of lhl$ lnfonnatioo to lhe NLRB Is voruntaty; however, failure to supply the 
Information will cause the NLR8 to r.iedine to invoke its processes. 



08-06-' 13 10:31 FROM- NALC-ALBUQUERQUE 5052667061 T-406 P0001 /0003 F-509 
INTC:~HET 

I'ORM NU«!--501 
(2-081 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

[ __ ·-··- ooNoi-WRiretNTHrssPAc_i: ___ d .... 
E~~-CA-1Wl49 DateFiled 08/06/2013 

United States Postal Service 

------· _j_ 
··:·-Tel. No ... ----- .. 

(505) 346-8034 

. FaxNo . 
. - -Employer Representative .... · · ---· .. · (505) 346-8030 

1135 Broadway Blvd NE 
Albuquerque, New Mexico 87101 

Eric Mmti11e4, Postmaster 

•. -e-Mail •· · ··-----

.. 'NUrlibero'f woll(ecs empioyed'_.. . .. 
over700 

i.Type of Esiablishment (f9Ctory, mine, wii0/9$8/er. etc.) .. .. . . . . .. . IdentifY 'principaY piodi.iet or seniiCe -------

Post Office Postal Service 
- - - · '. ·------· . --------· . --------. 

The above-named employer has engaged In and is engaging In unfair labor practices wl!hin the meaning of section 6(a). subsections (1) ana (fist 
Sllbsections) end (5) of the National labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices a!"$ unfair practicee affecting commerce 

~~~~~:,:;~~::~~~~~::a ~~~~::cr~~:;:;}!rJfi!~!!o~~~- racts eonstituiTriiJ il1e atteged ritiraliiabor f)i;Jcucesr-·· .. · _____ ........ · · ··--·· .. · 
2013, the employer has refused to provide information requested .via written requests by 

to management's designee for information requests for the Schiff Station related to the subject of 

IJy lht! (tbr!Ve and ntlt!1r (ICis, rlt!! l:..iltployer ftas htferfered 111/lh, f(!~·tr<tim~d. a~~r1 coorc:ucl employee$ ur the- exerciN o,(tltll riglu.v euarr.mter:d ;, Sect lOll 7 ufthe J4cf. Berx~u.ve f11 
till: Emplo}ler's r:l»tlitmetl trnd 1'(1pMI<!d viufmir,.• n/ffte Ad, the Ut~ion r.htrtgr!$ 1/l(lt the fo,'111plc>)'ar i11 i11 vlo/flfkm CJjthe Ortkn•. iJ'Sfll!d iJt200.f, 2005. 1007. 1009 aiiC/201) 
re.•JJ(!Cflve, prohlhi/ilfg 11/rom filllit~g fir de/(t)ltng lu pmvtde it(ortii(IIIOtt ro tltiH l/tl/011 or from in at/)' other manmtr.fitllt,g or refwltlg to bargaitl 1•1 e.wct ficith tvitlt 1/trJ 
U11icm. Accordlll~t,l): tile llni()ll l'e(/ffd¥/S llltll tlta floord :rtek cmy (md a/11'(!11/Citllrts 1mder tiiUr.! 01Tk111, n.t wt~/1 (IS cmy ftl114r l'd:lltltditn aw.rilablc im:h«litlg. buill()/ linriled IQ, 
Clll costs lliCUrn:cl hy the (Inion /11 tlw prnce.f.tirtg of this mnuer. Plll'$11(1fll to tire Mny ~~~. ZOl J trf' Ctr~'lrlf Order tim 1-impfQ)Ifr slumld (lq n:qllir·ed 1r1 P/Jc-1r em e.remw 
(WC:cxmt jr>l' J1(1)"flf.hl rJ/ ji111:Jt irt ~()1'(/(ln'vwitll tire [tf.tlt/011. 

National Association of Letter Carriers Branch 504 
4ii:AddreSs7slree'f enr1 numboi,· Ciir. '8taw, ond zi'P·coaer---··· .. .... ---------· 
124 Monroe St, NB 
Albuquerque, New Mexico 87108 

·b.-ref"~- - ..... 
(505)268·1564 

----·--· -------------· .. ______ -------- .... ----· .. __ __._ ----. --~----- ···- ' · 

5. Full name of national or intemalionallabor organization of which il is an affiliate or constituent unit (to be 11/I/Jd In wl!fn chsrgo is flied by a labor 
organization) 

NatiQ.Ral.b~sociation q{ .L~_~ter Carri~r.~.:: .. AFL~C:IQ .. 
6, DEClARATION 

e1 atlh tatemonts are I!Ue to lhe best of my knowledge and belief. 

"ax N-o-.----- ·----------·--· 
(505)26~7061 

-~rlliau---·· · ----- -- · · 

-.A.~~~~s ___ 124 Mo;;;~-st_~£,-~~btl(1~er~,~~~~!'!~. ~n~~ · .. .. ·--)J.e~.t~J. ---~-JJ:.-~:fr"::(',l·~-· _____ __ ... ___ __ 
WILLFUL FALIIE STA'tet.!l:i'ITS ON THIS CMl\RGE CAN 8E PUNISH£D 9V FI"'E ANO IMPR 0~ ENT (U.S. COO!l, TITLE 1&. SECTION 10011 

PRIVACY ACT 5TI\TEMI!NT 
Solicl!aUon of lhe informalion onlhls form is authorized by ttla Na.lionallabor Relations Act (NLRA). 29 U.S.C. § 151 el soq. The principal use of the inl01111ation Is 10 assist lie Nalloo<ll 
Labor RelaUons Board (NLRB) In procoss!Jl9 unfair labor practice ancJ related procecd~s or litigation. The rouUno uses for tha infomlCIUon are fully set forth in the Fedctal Register, 71 
Fed. Rog. 74942-43 (Dec. 13, 2006). The NLRB will further explain !he3e uses upon request DisclosUI'9 of !his informaUo!l to the NLRB Is voluntary. howover,lailure to SUjlply tl\9 
Information will causelh& NLR6 to decline to Invoke its ptOcesses. 



08-06-'13 10:35 FROM- NALC-ALBUQUERQUE 
INT~RNE:'t 

FOF<M Nli~B-501 
(~-Q&) 

UNITED STATES OF AMERICA 
NA1'10NAL LABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

United States Posta) Service 

if. Address (Street. city, stii6.afid ZIP code) · "·---~----

1135 Bn)adway Dlvd NE 
·Albuquerque, New Mexico 87101 

'Of "EsiiiG1i5"fiii-leni(f8orory, mine. whotesBiet; etc.} 
Posl Office 

5052667061 T-407 P0001/0003 F-510 
oo NOT wRrre.iN-rHis spl\ci:··--~ 

Case 28:£6:-110757 DateF~ed-O~JQ§!2013 J 

Eric Martine7.., Postmaster 

identify principal productorservic6"·- ··· 
Pof<t:tl Service 
·---------" ·-· -- " 

. Fax No. 
(:>05) 346·8030 

_.. .. i;Meli · ' ··--·-----

. Number ofworkers empioye-~---.. 
over700 

above-named employer ha& eogaged in and is engaging in unfair labor practices within the meaning of section 8{a), subsections (1) and (list 

(sul!>secliclfls) and (5) of .the National Labor Relations Act. and these unfair labor 
practlc,es are practices affectlng commen;:g within the rn~nlng of the Act, or these unfair labor practices are unfair practices affec11ng commerce 

r---=::.'"~-'"'·"· !O.Et~~h'\S19fJh.~ct anstthe Postal Reorganiz:atlo~A!;!t, .... ~----- . ---~--.. _ c .c.-----,-----
Cha~e (set forth a clear and concise sl~ttomcmt of lfl& facts consiiMingtne allagod unfair lcbor f)fl!Cfices} 

2013, the employer has refused to provide information requested via written requests by 
management"s designee for information requests for the Uptown Station related to the subject of 

0)-!he almve f1fld otlntr a.t:ll, II~ l':mpl!lyer ha$ flll!lt'foretl wilh, ntllmimuJ, and r:nen;«d cm'{I/Q}(IM ltr thr: <'Xercrw r!J/Ihe riyltl.v Ktttllnntet~d in Sr.rtt(lll 7 o.flht! tfcl. lket.Jtt,rr,: u 
rile fl>uployt;r 's ''ollfinuccl anr( r'ftpectl!:cl violaCimAv iljrha Act, the Vtrlrm dwrgt~$ rltrtt lilt! Empfo;'Cr 111 ill viU/mirm o.fthrr Ordi!~. issm:rlln ZOOJ, 2005. 2007. 2QfW cmd Zfll S 
riupe.criwt. prohib/lllff,: it.frnt•l./t.'llflftg ()I' rk.laylng lo pt'Otllrk flifvmmfi(Jtr to rM.r Uninn t~r,fl·o•ll irr •my otf111r "'"'lllt:r fiti/ii)g or n:fu.•iiT~ ifl horgctllf i•1 gOOf! /Mih wflh th<t 
Utllott. t1t..Y.•vtrlitrgly, tlw Oniull r~qllf:lt,v tlmt tire fJnard :rqfik r.my (Zt/d all IWHedfe-$ !t!Ulf!r lfrr:w Otrlrtw, as well ms a•ty crller ft'-llll~t(fcy (ltl(t/lublr iududiJtl(, lwt 11nr /im/1~(1 /fl, 
,,JJ '·o.vrs i11<:11rred h)• the (11111)11111 tlw. /)I'QCdnlrtg <>.{lhtii.IIUIIfrtl' Pm·.fltlt./11 ro 1111: Mlly U. 201.3 /(/" Circu/IOnic!l' lh~ £mp{tJJf111' .fhrmld hi! mqrtit·~rd 10 Ofl(lll an t!J'crc~•· 
acwtmt/Qr P<I)TII~III uf /ilws in ct<lr:tmic!llce t~flh tire petition. 

National Association of Letter Carriers .Brauch 5()4 
minitiiif."ciiY. "'itale:·a;ld z11$CodeT-... ·-·-----

124 Monroe St, NE 
Albuquerque, New Mexic~) 871 08 

· · · -- b. Tel. No. 

(50S)268-l5G4 

--------------:---:'~----------------.. - -.......... , .... .. .. ,___ _ __ ____ , _ ........ ~ .. ' .... __ , ............ . 
5. Full natM or national or tntemstlonallabot orga!lfzation of whJeh it is an affiliate or constituent unit (to be ffliC~r.J f11 Wflefl oiiQ~ hi flfe<f by Blabor 
orgenizatlon) 

f . .!...:~~~~~~!!!:.!~~~~~~~~~!.-~~~:1--~~~----.. .. - ---... - .• -... ..... · · --· ·· ·-··~"---·----.:::rr·;;;r. No;---· · ... · · · ·· ··" ...... ·----·--
(sos)268-t56d. 

'Pffice. if any, Celf No: .. .. · · ... ,, ·-·--- ........ ..... . 

H~;;u~(;it;~~t'9t~ro;j;e~/i~t&f&)~ii,p;~ ------·----·--.. -~~W.Ja~{~~~~~~!?JanyJ - ---- .... ··· ax No. --------.. · 
(505) 266-706 I 

~-=Ma·,;--- ... ~.- .. .. --··-----· 
, , ,_ .,. , • . _, ... ,,,,,,, •,w .. . • ... ., ....... .,.,.,.,,.,_, ____ ,__ -·-g: .,. """'"" ' • ""'" 
124 Moo=~~ ~At6E &TATEMENTSON THIS CHI\RGE CAN BEf~:~~EO,BY·~.~: ~irlr.~eNT (V.S. oooe, TITLE. ~a: secTi~N-,.ooi", "' ' ---·--- --·----

PRIVACY ACf &T!\'1'~M£Nt 
SoRcltatlon or 1m klfo/111311011 on th1s form fsllu\horlz.od by U10 N~tlolli!l L~bor "elallons Act (Nl.RA), 2~ U,$,C. § 151 el seq. Tho pr!ru;lpal US$ ol theln!Qrmatlon Is to assist the Natrona! 
Labor Relations Soar<! (NlRB) in processing unfair labor pcaclice artd rented proceedings or litlgation. The routine uses lor the inf01ma6on arc fully sel f011h In tl\9 ~adoral Regi9lef, 71 
Fed. Reg. 74942-43 (DeC. 13, 2000). T~& NLRB will rurtl1er explalntlle&e 11'e$ upon req~~e&t. Dist:loS\tte of thia inlll/TIIallon to thn NLRB Is vok•ntery; however, faUure 1o supply lhrt 
Information will cause lhe NLRS to decline to Invoke Its P~Qces3es. 



I ' Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e-. Representative 
Marc Perle, Director 

During the past six months, the above-named Employer, by its officers, agents and representatives, has interefered 
with, restrained and coerced employees in the exercise of the rights guaranteed in Section 7 of the Act, by among 
other acts, retaliating against its employee by reporting. to State authorities for stealing a bus pass 
because. engaged in union activities and won an arbitration award regarding. discharge. By the above and 
other acts, the above-named Employer has interefered with, rest(dined and coerced employees ih the exercise of the 
rights guaranteed under Section 7 of the Act 

labor organization. give fl.ilf name, including local name and number) 

(b) (6), (b) (7)(C) 
I 

Tel. No. • 
the statements are true to ttte best of Same as 4b 

No. 
(b) (6). (b) (7)(C) Individual 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FlNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION JOOI) 
PRIVACY ACT STATEMENT 

Sollcitaiion of the information on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § IS I er seq. The p.rincip$1 use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in proce,ssing unfair labor pra.ctice and related proceedings or litigation. The routine uses for the rnfonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnation wi ll cause the NLRB to decline to invoke its processes. "'D"' 



08-06-'13 11:46 FROM- NALC-ALBUQUERQUE 5052687061 T -408 P0001/0003 F-512 c==oo NOTWRtT.ElN THIS SPAC·~ ·· · .... INTERt.tET 
I'OOM~.R!l-501 

(2·06) 

UNITED STATES OF AMERICA 
NA'TlONAI..LABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER ~A-,110762 Oat~~~~~- 08/06-2013 

·-----r Fa:.: No. 
(~05) 346·8030 

~: ·e-Mar·---·-·· ---
· 113 5 Broadway Blvd NE 
Albuquerque, New Mexico 87 t 0 l 

Eric Martinez, Postmaster 
"· 'N'umber ofwoii<ers &m_p,...lo-ye-d.--- · ... ·· 

over 700 
Type oi Establishrneni(;~c;ory;'·ailnB. wt10lesalt-r. ere.)' · · · · ··- ·. Identify prlncli>ar procl'uct or-se-rv-:-ic_e __ · ··• _ _ ___ ..... · .. .. __ _ _ 

Post Office P(lstal Service 
_ ___ .. ,_.,,_ ,, • ~ •• • ,~ ,r • +·.4----- - • •-t••• •• • •••- ---- ----• ..... • , - o ·------·~ 4,., _ · · - ---

above-Mmed employer has engaged it1 at'ld Ill engaging in unfair labor pfaotl~:es within the meaning Qf section 8(a), subsection& (1) {lnd (list 

IS{Jttsec7ttot:•s) ond (5) oflhe National Labor Relations Ac:t, and these unfair labor 
practice& are praoticeG alfecliog commerce within the meaning of the Act, or tllese unfair labor practices are unfair practices affeC11ng commerce 

~ \Y!.\~Ln the me3f\lng of ~~~9.\ ~.l.ld. *~-Postal ReorganizeUo.l1 .~1. . .. ·--·-----··· .. · , . .. .. _. - ·· .•. . .. 
2. BaSls o1 tno chartJo (set forth a clear and conoise stsremcmt ofl/19 fact$ CO!Istitllting tn~tl.lll&god 11iJ;s/r faf1or practfcos) ·-

2013. the employer has refused to provide information req1.1ested via written requests by 
management's designee for information requests for the North Valley Cartier Annex Station 

numerous grievances. 

By r!n: ahpv<r mtd Qllu:rtzCis, tlu< Emplr;ytrr hn.v inte~~red wttfl, nmrulltcd, tJIIcl otMtr:ed empfo)~<'.S 111 rfra r:A'CI'Cis-e cl/thrt r(g}ltll 8/lftronlceci fir s~c:tlrm J of till~ A<:f. J:l!rc:au~·e rtJ 
thr: f:lllp(c>JK!r 'l' t!Q/1/inuecl cmd repttrr(~d u/ofaflort5' oftltrt tf<•t, !he llr~ion dJaf8l!~ tltat lfl<!. E.tttpfo~r l:r in ,,;r~laritm qfrh~ Orders. {,\'Nrr~d in :JOf/:J, 11.10$, 1007, 2009 and 1fU.i 
rP.Jf/J!Ctive. prohl(lftlltg 11 jlom firifing ur delliJifng ro pow de lff/QI1Jitlfiwr IIJ thi.~ Uni(JII nl' jrQnl ttl (11!)' ol/ler 1/IUfiiii!T .fcrifillf!. m• f<'.jit&IHC to lwri.lftitl itrl{Jiod/oitll Wilh fhjj 
U/1/Qh. lktvtrdillfJ}J~ tile 1,/rt/lli'/ f'l!({ltt!#t tlkillllf Ormrcl $leek nfl)' attd air /'Ct/lt!dfa~ 111/c(t!r 1hv.tl! Ortfe1~r. !U ll'el( (1$ (til)' tllftcr remedfeR {11'(11/abrf. /!lf:l~ttlin,~:,. lnu ""t /iftlit<!d to, 
all ro.~r-1 itlf.llfiWI by tile Union in tfw pmr:e,,.slflg ofthi$ marw. /"'wsuw1f ltJ the Mrry24. 101.110"' C/n;rrit Orrfer tire hi1rplo)'Cr sltrMrl fie reqrcired Ia ()JJf.lf cl/t f.,M'QII' 
CICCJC!Iitl fiw fiCIYII/ell/ o.fjlllt!S ilt acccrdrtnt'V1Vilh rhe Tlflfitimt • 

.. ' ·Fuifniirne of party filing charge -(if l<ibor OilJenization. give ruff n'iiiii9:'iiiCiiidltig looal neme and mfiili>or? ... - -----· · ·- · -- -----

National Association of Letter Carriers Bmncb 504 
($£re~t and nvmt1ar, city, sfitG;~IiiiziP co'd9F -----

124 Monroe St) NE 
Albuquerque, New Mexico 87108 

-----'4b. Te'CNo. -·------ .. ·- ...... _. 
(505)268-l 564 

4c. CGII Nl). 

4(1. Fax No. 

($05) 266-706 J 
l.le. e·Mall 

· --- ·· -····i2ii-·-·-. -- . NM 871·~;~· ·· .. · -·· "((iiier-·-zr - s::..~ 7... .. .. -~---.. 
WILLFUL FAlSE STATEMENTs Citi'lii1s cuARGe c~N aE PUNI&HeD ~JY FIN!: MD ,;~ts~~eir (U.!i. cooe. mL;~~ ;~;,:.o;,;·;jjii·,, -~ .. ... _ 

P~'VI\CV ,1\CT STATEME/111 
SollcltaUoo or the iqformalloo on this follllls authotlzed by fhe Nalfol)llllabor Retawns Act (NLRA), zg u.s.c. § 151 Cit seq, 1he principal use of the iofonnatlon Is to as~tst the National 
Labor ReJalfons Board (NLRB) 1o processing unfair labor pracltce and r&latlld procoGcllngs or Jlligatloo. TM 1'0\tline use3 for the lnform!li!QO are fl"Y set folth i'l lhe Federal Regl&tat. 71 
f=a(l. RetJ. 74942·43 (Dec. 1'3, 2006). The NL.RB wHI rur(her e~plaln lf1ese u5e$ upon request. Disclosure or this tn!Qtmotitln lo the NlRB ts volunlal}'; howGV9r, ~lkrre to supply the 
inlol'lTlaUon will c.'.IUSO the NLRB IQ dec;li~e to invok~ ils prDCesses. 



08-06-'13 11 :59 FROM- NALC-ALBUQUERQUE 5052667061 T-409 P0001/0003 F-513 
INlERNET 

FORM NI.RD..S01 
(2-()e) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

..... ___ ·-oo NOT WRITE IN THis .SPACE a 
case 28-CA-11 0784 Date Filed 08/06/2013 ... __ .. 

United States Postal Service 

J 135 Broadway Blvd NE 
Albuquerque, New Mexico 87101 

i.Type of Esiablisiiiiieiif(fijCio,Y,niln&, wfiOJesaler. etc.) 
Post Office 

Eric Ma11inez, Postmaster 

-- ... • ··rcraniifYprincipal product or· seiiiice ..... ---·­
POS!t\1 Service 

1--------···--········ ·· ········--····--··-------

ceifNo . 

. Fax No. 
(505) 346-8030 

·: --e-Mail 

.' Nurnb&r of worl(ers employed 
over 700 _........__ 

The above-named employer has engaged in and is engaging In IJnfair labor practices within the metming of section B(a), subsoctions (1} and {list 
tlbsectionsJ and {5) ofllle National labor Relalions Act anel these unfair labor 

practices are practices affecting commerce wltllln the meaning of the Act, or these unFair lab9r Pillet ices are unfair prectlce:J affecting commerce 

-~!!!11\.I.M.!Y!.IZ.~.r:!!!!.ll of the~ and the Posl'!l.8~!.9iJ~I~!iJ!9.n .. ~£t___ ··- ...... .. ···--·-------···· ··"· ·-.. ·--------
2. Bp&fe of the Char9e (set forth a c:;lear and concise slotement of the facts c:on3tituting tllf1 allegerJ tmfair tabor practices) 
~5. 2013, the employer has refused to provide information requested via written requests by 
~to management's designee for information requests for the Manzano Station related to the subject 
of numerous grievances. 

By the ahm'<f mrd oth~r acts, the Employer lrc•-1 interfered with, re6lral11wf, and c':Ot!rr.:~d .:mplrJ)'fte.v itt tlte f.~rCI$tl of rile l'ig/IIS gwm11teed in Str-.Jiorr 7 (.j/hc tlc:t. /Jntlll,ve a; 
tht? 6mployer'st'WIIuruecl t~ml l"l!pt!lllt!d 11infrltirms oftlur At:/, lite U11ilm clrm;f{.e.r tiW rhe f:mpiO)'I!I' ts /11 lf/Ofiti/IJII ufrlrt· Ord~~:r.•. iSJueri in 100.'. 1005. 2()07. 2009 a"d 1(11 J 
re.•p«r.ti l'(., prohtblftflt; It from foil ill~ ur de.lc1ying to provide infumt«timr ltl 111/J Ut~/1)11 or jilllll itt any mlrc:r 111(11/f/fJf fi!ll/ng IJr n:fusiiiJ: to bcrl'eaflt/11 goorl fi•itlr with lfte. 
Unio11. Accordinl!f)l. rite Union 'Y!IJUtlltS flltll the 80(Ird St"CA "''J' cmcl llfl remedii!S m1dt!r lfii!J'f. Orders.. (IS well a.~ trny ntJter rC!/IIedies (lll(li/Ciblt: i11duding. bur not flmlfelllo. 
a[/ ccws lnctlrl'ed by flu: Ut~i(lfl ifl IIIIi pnx:e.•:rlnl( ofrlrLe matl(lt', l'1tr811r111f IQ the Mt•y 24. 201 J lfl' Circuir ()rdr/1' lite Empluyer ~hrmlcl htt raquirod to <>fX!II (In e.wruiV 
cww11nt/ar ptrymr!t/1 qf.{inc.e irr accordrmCf.'. •1•1111 f/11.1 pglllr'111r. 

.. .... .. --- -·----·-··-·· .... .. ·····---··--

Natjonal Association of Letter Carriers Branch 504 
'49' ... Address (Street anct number, C;tY;-stDi'o, ·aria ZiP'COC/9)'· .. - ---------.. ·-· ~ .... · 4b. Tei.'.No~ ........ , , _, __ _ 

{505)268-1564 
124 Monroe St, NE 4c. Cell No. 

Albuquerque, New Mexico 87108 
4cf. Fax No • 

. (505) 266-7061 
l4e. a-Mail 

..... --·-·-----······ ...... 
5. Full name of national or lnter11atlonal labor organization of which it is an affiliate or constituent unit (to l1e filled in whorl ch;;rge Is flied by a labor 
or{Jenlzation) 

National Asso.9!.ati.Q!H?f.J~.~!.t~.r GC:\r._tj_~~~~-=-~FT ,q o. _______ -· ·-· -···· .... ..... -------=-,....,..,-·-·-··--· ........ , .. ······--------:-
6. DECLARATION rre1. No. 

e nd lha! the statements ere true lo 1he bosl of my knowledge and belief. (505)268-1564 

ptrice. if anY.c&u N'o:· -· ·-····-----· ·· 

'=a-x-:"N-:-o-. __ ..... · · · · ··· ·· ···-·- ........ - ...... · 

~).~~~-?~6!_·-------·-H 
e-Mail I 

~~~-~~~ __ _!24.Mo;lroe stN'E:Aib~qucn,uc. ~~-E!QL ......... _..(cf.a~e) .lf:_-..~;::..·· ·· ··-- ......... ........ ---------·-- ... .... . __ 
WIL~FVI. FALSI! &TA'rEMF.NTS ON THIS ~HARGE CAN BE PUNISHEO BY I'INE ANO IMP/?1 NMENT !U.S. COPE. TITLE 18. SECTION 1001) 

PRIVACY ACT STA1'EMENT . 
So~tation of til& infolmalion on 1/lis lomlls auOtorizod by the National labor ReiGIK>ns Act (NLRA), 29 U .S.C. § 15 f el6eq. The principal U!O of the lnfOtmadon is to 8Sllist the National 
labor RetBiions Board (NLRB) In prooos$blg unfair labor J)rac~ce ood related proceedings or filigafion. The IOUiine uses for til& llllormatiOn are ruDy se1 forth in tho Federal Re9ister. 71 
Fod. Reg. 149~243 (Dec. 13. 2006). The NLRB will further explain these uses upon rc.QUBSt. Olsclosure or this illiOtmalion lo the NLRB Is uoiUI\Iary; howeVI)r, lal ure to supply the 
lnlormAiion will cause the NLRB to decline lo lnvol<e lis processG$. 



Form NLRB 501 (2 08) 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-110798 August 7, 2013 

File an orJginal of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

LVH LAS VEGAS HOTEL (702)732-5923 
c. Cell No. 

(702) 755-6644 
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

3000 Paradise Rd, Las Vegas, NV Chantelle Mark, Executive (702)732-5988 
89109-1283 Director of Human Resources g. e-Mail 

h. Dispute Location (City and State) 

Las Vegas, NV 
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 2000 
Hotel and Casino Rooms and Gaming 

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section B(a), subsections (1) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six months, the above-named Employer, by its supervisors, agents, and/or representatives 
has failed to bargain collectively and in good faith with Operating Engineers Local 501, by failing to meet 
for negotiations for a successor collective bargaining agreement. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 501, AFL-CIO 
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

301 Deauville Street (702)382-8452 
Las Vegas, NV 89106-3912 4c. Cell No. 

4d. Fax No. 

(702)386-5813 
4e. e-Mail 

tom@local501.org 
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

INTERNATIONAL UNION OF OPERATING ENGINEERS, AFL-CIO 
6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements are true to the best of (702)382-8452 
my knowledge and belief. 

By:_::;>;£_ ~~L 
Thomas O'Mahar Office, 1f any, Cell No. 

..... Business Representative 
(signaTure olreprese-ntative or'lfe~on making charge) Print Name and Title Fax No. 

(702)386-5813 
Address: 301 Deauville Street Date: ff/7'/ 13 

e-Mail 

Las Vegas, NV 89106-3912 tom@local501.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § !51 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explam these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 1-874244383 



08-06-'13 13:32 FROM- NALC-ALBUQUERQUE 5052667061 T-410 P0001/0003 F-515 
... -·------····· . ..... . ····--

INTtRNF.r 
FO~M NLRII$1 

l'-.00) 

UNITED STATES OF AMERICA 
NATIONAL LA60R RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
~-------"~------"""'7"~-:--~----~ 

28-CA-11 0802 Date Filed 08/06/2013 

~ -

United States Postal Service 

(/. Add'r&.ss (Street. city, state, ond itPco'de) .......... --

1135 Broadway J31vd NE 
Albuquer(Jtle, New Mexico g7101 

---·-·-·--.. • ... --,-
Erjc Mat1inez, Postmaster 

....... lden,ify principal produ~t'orseiVTc8 ..... • · · · ··· --·~----·-··--.. -- "···-·----- .. 

Postal Service ... . ,. __ _______ __ ..... .. . 

ebo11~named employer has engaged If' a11d Is engaging in unfair labor pr~cllce$ wltl'!in the meaning of section 8(9), subsections (1) and (list 

jsuCisec~/lonls) and (5) oftfle National labor Rel9tlon$ Act, and lhese unfair l9b0r 
practices are practices affooUng commetce within lhe meaning of tl1e Aet, or these unrair labor pracUces are onfalr practices arfecling commerce 

.\V!~I.n..t~!:J!.lesning of lha Act an«Uhe ~Q§I~L~~9.rgtJ~!;.~_t.!on Act. _____ . _ • ·- ·. • - ··· ____ ...... 
Besl$ ot the Cfll:lrge (set forth o clear and collcl$9 SU)f9(YI(Int o( /he facts constituting tile a/{6ged unfair lsbor practtc11s) 

2013, the employer h()s refused to provide information requested via written requests by 
management's designee for information requests for the Air Mail Facility related to the subject of 

By f/ltl ctlxJI't and ntl/6t• crm, rk lilll/flo)ltlr ltr1s 111fr:rfored wlfh. re.stmim:r:l, altd co(lrr.f.d C.fltploya~ii iii ff11r exercise of d1e rlg.lltl glitlfflllfccuf ill Sr;r;tion 1 of rhe ..tor. 8tfti7/l~l' rJ1 
thf! /:.."mplo)".:" ·,, corttllul!ltl and 1'1.!/Hfllelf vlok,liUIIJI cl/ the .Acf. the (/nio>1 ciUI"8<'S 1/lclllhe Emplo)Nf' ;, in vir>IDJiQrt oj'lft<.! Oriierli, i~·sucd ;, 2001, 2fJOS, :ZOIJ'l, 1WP t111d 201 J 
r<tSJW.C/11!'-, Jlrvilfbiling it [rum foilf118 r)l' d(!lfiJ'/IIg ro prov(([C lltfonttctlivtTitJ this l!ni011 (II' [rr>m '" any Qthf.tr mcmm:rfiri{itll! or rn.fit$/flg IQ ltar~/11 in xvod filith wiril tl~e 
Unirm. At:t;QI'(/IIIf!.f)'. flt<l UniQ/t ~(/tre~fs tiKll tire Buet.rd 1/rtrtk CJt')' tmd all remr.rlf¢S ltlldtfr lhe:w Omttr~. alf ••ell as Cllf,)' tlfhrlr r.:mr:<lies CIW.lilt1hle itlcfurtlng. fm/IJQ( limlt!iclla. 
"" CO$'/S litcrrrt•ccl by lire Unitm ;, tlw fH'Ofi!!l.ting ofrhit: hl(lf/dt'. PtrNtnllrf to I he Mc•y 21, 2011 Iff• Circuit Ol'lirtt tilt• Timplo)llfr .'rlumlrf M reqrlll'l!d lu Uf)f)ll em escmw· 
Clt:CCH.Wijill' pa)qllf}ll( r>j'fit!IJ$ ill (TI.:{;(Ift/(l•tr.;rJ tl'i/fl //rtr pe{i/i(jn, 

Notional Association ofLeUer Carriers Bmnch 504 
~rliltiiiinlief,-City. $tate. anrf ZIP codej'" ________ · · · · .. · ~b: ""T,....el,..., :-:-No ___ _ ____ .......... " ... ~---

124 Monroe St. NE 
J\.lbuquerque, New Mexico 87108 

{5()5)268-] 564 
~c. Cell No, 

~d. Fax No, 
(505) 266-7061 

1Se. e-M101il 

!----~-~··--···-·• '•'·~" - , ..... , .. ... ------:-------:-:--- ·-• v•- < •' • --··-----'·--·· - • •• • • • ••·-----:---·-~-! 
5. Full namo of nallonel or iniematlonal tabor organizati~>n of which ~ Is an affiliate or con$tituent unit (to be fill9d In wtren charge is filed by s lt>bor 
organi~etion) 

Nf~tLq_ttul Association of Lcttct.Qil.!·l~t$...:::, ~.f.I~;:QTQ. ___ _ 
.. ........ ~.....-··--·-.:::--:-:-:----·--"· • • • • • ,~ . ....... - . .. -'"'1 __ .. 

el. No. I 6. DEClARATION 
I dedare that I have read the above ch<Jrge ;;net that the slalemenls are lrue to the best of my kt\owledgG errd benet. (505)268-]564 

· riioo, 1r ar;y:··cerr No. -------·· r· 
ai'ilio. - ·• -· ·- -- -·----~ 

(505) 266-7061 -:Matr·· ·-· . ...... ·-·-----"---------'--1 

---.;;,David F. Pratt.J:r~~id@t ....... __ 
7P1111fltYP8 na100 tJTICJ W9 or office. if sny} 

~~.~~-. ..!~4. ~011!~~-s~ ~~~-!!!~l!.~~l~:-N'M'ic?'i'os· iCI~cej:~~:L..!·· · · · .. ... . .. ........... ----~- "· _ .. 
WilLFUL FAL$1! $TATEt.!"NlS ON TliiS CI!ARCJE Cll~ 8E PUNLSHEP BY FINE ANP lt.IPRISONI•ENT (U.S. CODE. TITLE 111.. SECTION fOl)'IJ 

PlliVACV AG'I' &TA'tEMe.NT 
soncl[f}l(on ortha lofof'J'006tm on lhi~ fuiTll i3 atllflorized by lhe Nallonaf LaboT Ro~IJQJI& Acl {NLRAJ, 29 u.s,c. § 151 et seq. Thg prfllefp~luse oflhe infonTl!ltion is to assls!lh$ N~tJonaf 
Labor RelaUoos Bomd (NlRB) Jn PIOCO&Sing unleilr tabor practlae ami related proceedings or liftgation. Th9 roulitle u&e' (0{ the informai!Qn aro fu~y sol fOil~ In d1e Federal Reg Isler. 71 
Fed. Rag. 749~H3 {Dec. 13. 2008). The Nl.RB will lutther explain lh~o U$0& t1po11 requestc Oisclo.sure of this inl!lfl'llaUon to lho N~RB Is vohmlary; however. faJlllr& to supptf lh& 
infotrnalion will cause (he NLRB lo declJno to tnvoko Its proce~ses, 



08-06-'13 13:32 FROM- NALC-ALBUQUERQUE 
INT~NH 

FORM Nl.RS-601 
(2·01.1) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

5052667061 T-410 P0001/0003 F-514 
-·--· ........ ·--- -· . . . . ij"·--

00 NOT WRITE IN THIS SPACE 

C;;~~~~:_9~-11 081 1 -~e Filed 08/06/20 ~" 
INS_'!_~~t;TII;>N.~~!Jie an original wit II ~LR~.~~giO~!.!_I~Iroctor ror tho r~Jl!O?..I!I. ~!.J.Lch tho alleg!~ .. Y!~fa!J:Ia!l.~r. P.ra.~~~ . .!!!:.l~ c;n;C!rrrtn"'Q''----

.J.: .~.Mf>.~QYER AGAIN~IYV.I:iQM CHAR.~sJ§ .. f3BQUGI·fl::. . .... - --- - ·- --· 
TeCNo.· 

United States Postal Service 

'd. Address (Sireef'Ci,Y, 'siiiie, eridZIP cocte) 

1135 Broadway Blvd NE 
Albuquerque, New Mex:ico 87101 

l:Typ~ of'i~$iablishment (factory, mitw,"wii()iw}t9r, 'fitCT­
Po::;t Oflice _____ , __ .............. ...... ,, .. .. .. _______ _ 

Employer Rei>reseiniauve 

Eric Martinez, Postmaster 

l(f8illiiY principaf product or servtce·-·­
Postnl Service 

(505) 346-8034 
__.,c,....e""II""'N,....o-. __ .. .... · ........ ---

• Fax No. 
(505) 346-6030 

.. :' $-Mail ____ .... • 

ii:"r.:i'limbsr of workers employed. . -
over 700 .. . . -·-"------·-. . -..... ·--------- . . 

-.. .. ... __ , _____ ,. . . ...... ________ ........ ...... _ 
The above-named employer has engaged in and Is engl3ging in llnfair labor pracllce& within the meaning of section 6(a). subsections (1) and (list 

ubs&e/lons) and (:;} oflhe National labor Relalicms Acl, and the$e unfair labor 
practices are practices affecJing commerce wilhin the meaning of the Act. or these unfair labor practices are unl'3ir practices affecting commsrce 

. . ~tf:!ln I he meaning of the Acf.~!l.d -'~' P.o.~t!!!B~organization A~t. . . . .... _ _ _.... . ... _ .. ···--------.. --·-
2. OaSis or lho CJ1arge (881 forth a clear and concise statement of""' foots oon3lltuling the aHogeiii.iilfair labor prectices} 

• 2013, the employer has refused to provide information requested via written requests by . . . . . .. . ' 
(b) (6), (b) (7)(C) o management's designee for information requests for the Foothills Station related to the subject of 
numerous gnevances. 

By the cthvve cmd ntlll!r act.~, tile F.:lllp/0)/'.!r has irrlcrforr.clwith. r~.Yirainf!d. ptl(i c:oer"'Cd cmplvyee~· in the f!Xerci.,e of tile rights tptanmteed in Section 7 c>f lhc Act . . DI'Mu.oe oj 
the f.'mployar ·s contlll/lcQ and t·ept:Ctlt:cl violmicm.v of rile Act, IIIC ( Ill/on ~·/l(lrges ''"'' the EmJ1f0)11!1' is in viofauon of the Orckr1. is.,und ''' tOOJ, 2005. 2007. 2009 at1d ZIJ/ J 
rdSJ>ec:li\'11, prohibiting it fi·nmfoi/lng or d~faylllg /Q proviclt: irrfurmclflon to tlti.~ (lniQII Qr /I'Qtlllfl cllly vther 11tat11111r J{:ltli•lg Qr rt.fitslng ltJ fm•J~Iill ;, gcmdfaltlr wlllr the 
Union, Ar:C(Irr//tlgly. tlte Union rcquvsl:t that tlrl! Omrr·d seek q11y and (II/ remtcllt:/i rmdet·tltr.re Ord(fr ,t, as tt!f.!ff tiS cmy Qlhcr t'f:tm1ciie,, aV(ItfabiiJ indrt rlillg, lmr 11ot fimlfM to, 
alf CO$(~ irrCIJt'f"Ctl byllu: Utrlon ,, the JIY(IC(!~SIIIg of this llt<lffCI'. rurSII(IJI( It) lhe May u. 201 J lr.l' C lrc..lt/1 Orclef' till! limp{O)'IJf should be n;quir i!Ci f{) open (IIIIISCI'<III' 

arx:mmt.fnrJIQ}'IIIe'li o.lflmsm fi<':Cclr'CI!I/I'(.TJ ll'illl tire petiti()ll. 

.. ....... - ------·-·-·" 

National Association of Letter Carriers BrallCh 504 
4a:".Addre86(Sireet anct number. city, stat9,ai1(1z;p"Ciid9} ...... ____ .. ____ ___ _ .. · ····-------- ~fo1: N·o: ..... ________ ...... 

124 Monroe St, NE 
(505)268-1564 

4c. Cell No. 
Albuquerque, New Mexico &71 08 

~~~ . Fax No. 
(505) 266-7061 

~e. e-Mail 

----- ----- ----··"· .. ' ... .. ........ -- ________ , ................. ..... ----·--'-·"""' ····· ·---- ---------· .. -.. . 
5. Full name of national or h\larnational labor organization of which it is ao affiliatE! or com~tituent unit (to b9 fPfed frr when chorge is filed by a f;Jbor 
orgttniz:alion) 

'N.~H.9.rr.~l A~sociation of Letter Carti~11:J_'..--: .. Af.~::GJQ .. ________ .. .......... - ----·-.::-:--:-:-------...... .. 
a~~w~ ~~ 

1 declare that J have read the above ella~ that the statements aro true to the best or my knowledge and belief. (505)268-1564 

~ ..J.---:::::;;P--- - ... ... ... office; If any, Celi-No-. -·--------

r~wiii~4~-soo--:lh=f'~~;;-------~~Jt~!iis~~~ ~~~tty} ·--.... --· '=a-x-=N~o-. --- ···-- .. .. · ... ·· ___ , ___ , ..... 

~~~_52 ~6~.-!.~~J__ _______ ,_ 
Is-Mall 

Addie;~ · ··i·i~-M~~-~-~ NSf.\!~~~u.c.~-q~~! -~M ~1ioS'· · ........ '(CiiieT~~lf~B._J.. .... . .. . .... -. .. . ... --·--
WILLFuL I'ALSf STATEMENTS ON TillS CIIARGE CAN 81; PliNI:lHE() BY FINE AND IMPRISONMENt (1).9, COOE, TITLE 18. SECTION 1-00-1)- -----·-· .. 

PRIVACY ACT STATEMI!lNT 
Soootalion or the ln!oi'ITiflUon on this forl'lliS eutho(~ted by lhe Nulionar l3bor Relations Act (NLRA), 29 U.S.C. § 1M &I seq. Tho priJ1cipal us& of (Ita iniOI!Tialion is to assist the NatiOnlll 
Labor RelaUons Board (NLRB) in process!~ unfair tabor praclfoo onc.l.-elated proceedi~s or migallon. Til& roufino uses for lhe information arc fully sol forth ill the Fedetsl Register. 71 
Fed. Reg. 74942-43 (OGc. 13, 2006). The NLR.S will Jurlher explain these usos upon I'Q(!Uest. DI$Ciosure of lhi~ inlotmation to lho NLRB Is voluntary; however. falluro to $Upply ll'ie 
lnforrnaUon wm cause the NLRB to decline to invoke its processes. 



08-06-'13 13:34 FROM- NALC-ALBUQUERQUE 5052667061 T-410 ?0001/0003 F-51 6 
I.IIITI;RJIIET 

1'0RI.INLII9-*! 
(2.00) 

UNITED STATES OF AMERICA 
NATIONAL LABOR ReLATIONS BOARD 
CHARGE AGAINST EMPLOYER ,L 28~1~~:;RiTE ::: s~1~ - I 

11'!~'!~1:/~I..LC?NS; FIIO an Orl!!lna! ~~~t.!J'!.':..~ Regional Olroctor l':!f l.!!~}.t!9!!?n In which t1111 auouod unfair ~~~~ pra~tlee oc:eurrod or Is OG_C?!-!':'1.!'.0· 
-----·--··· .L~~PLQYER AGAIN~T_V\ff::IQM G.HA.R.Gg_IS BR0~9HT. · · t>: ·Tel. No. 

(50S) 346-8034 
c. Cell N(), 

Employer Representative 
-----f' Fax No. 

(505) 346·6030 

1135 Broadway Blvd NE 
Albuquerque, New Mexico 871 01 

Eric Mat1inez, Postmastel' 

. ldentiiY principal product or service 
Postal Service 

g. e·Mait 

h. Number of work&rs empioyed--·--­
over700 

--- -- ..... , ·---------- -·· , .. ......... __ _._ _____ ..•..... ·-···-·· ... -·-----·-···· · . .. . 
The above-named employer has enoaged Ill and is engaging in unfair labor practices within the meenillg of section 8(a), subsections (1) and (list 

tsuJ~seot/o·nsJ and (S} of the National Labor· Relations Act. and these vnfalr labor 
practices are practices affectil'lg commerce within th~ meaning of the Act or these unfair lsbor practices are unfair pracllces affecting commerce 
within the -~~.9..!9. nizalion Act. ______ . .. . , ... ... --··---- - ··-- ... . . . ....... ·-·-- ------····- . ···-

clef!r concise statement th9 facts constituting the alleged unfair labor practices} 
2013, the employer has refused to provide information requested via written requests by 

lll[l~t~ management's designee for information requests for the Academy Station related to the subject 

8y the <tflow <1nd other acJ.•, the limplv~ lras lltte,fored witlr. nt~lmined, (m(J c~~d emplvye~s ftrllte CKcm:l:rq oj'the l'il:thtsJ,'Itanmlecd ftr Scr:ti(l/1 7 (>/the Act. Tiecausv. of 
the /':'l'l'foyer'x wnlin11er:l and r11JX!(Jied vi11faliuns fi/thc Act, rile (/11/mr clrClr{!,r!S tllttr t/tt! /'~trplnyer I,• In violafion oflh~ Ord~rs. /4ifrred itt 2003, 200J, 201J7, 1(1(}9 cmd 2111 J 
rexrnu:liVIt, pi•t)h/bllllle itjhmrfitilinf: Ol' ({,!laying to p••ovide in/Orlll(l/101110 tl1i11 Unio11 orfiTJtlt in ttny (llfwr tnQI/tll!l'.fitililfg "'' refit~•irg 10 b«rg<Sitt 111 ll(JO{ifaich with the 
Uflll)ft llccor<lillgly. the Unto11 roqttcsr,• thatthc 8()(11'11 seek any (ilnd all rttmt<lics rmd~r t/t~$e Orde,..~. as 1rcfl CIS tmy other remedies (Npi/ahle illc/llding. but rtof limited to, 
crfl c ltJIP i11wrrcd by 1/16 Union i11 the prtxXsslng r>fthi.Y malte•·· Prti'Siltlllf tQ tlw MPy24. 20/1 IU" Clr1'Jtll Order tire h'mplv)'flr • .Jumld b~: 1'6f/lllred to open an ell''"'''" 
ucc(Jfml {0' /JI1JIIIII!IIf nffure: in accordant:e with tht: petmon. 

3. Fuii name of party fiflng charge (If Iaber orgoniialioii, give ftdl t111ri'i'i:7nciuiling local nt~m!:1 and riir'rriberf .. . - -·-·-- -------..... .. . ········-··---

National Association ofLettet· C~miers Branch 504 
4a: Address (Street enifnliiiri;9i; city, state. 8ii.i ZIPCodB} 

--- -·--··- . ... ·····. -·-- -·-·--····""" ,_ ·- -· 
b. Tel. No. 

124 Monroe St) NE 
(505)26S·I564 

Albuquerque, New Mexico 87108 

----........... ........ _____ ·----:----·-··· .... ···-· .. ·--·-·-
5. Full name of national or lnternallo!lal labor organlz:allon of which it is an affiliate or constituent unit (to be filled in w/len charge is filed by a labor 
orgatJizalfon) 

N1-_\_ti9p_al Associ'!_~i9,n.of Letter G~m:i~!] -- AFL-CIQ. .. 

"'ax'NO:"-----·· ... ...... oo•·--·--· 

(505) 266-7061 
:Mail ~··~· ·-------····· · ·······-

...._ _______ l_~4. t1~~:~~~~~~=~ifr!u[~;~:!!~ ~~RG.ecAN e~;£:ZJ~~~;·tu.~. c~:~. riiLe18: 9e'cno;·-1o-~-~~-----··· · ·· · · --
PRIVAcY ACT STATEMENT 

Sollcitatlon of tho lnfoonalilln on this rorn1ls authorized by the N;~Uonal Labor Relations Act (NLRA). 29 U.S.C. § 151 et wq. Ttl$ pt1ndpal uso of the inlormatiOII is to a&"$lst lho Nalional 
Labor Relations Boe~rd (NLRB) In prcx:e8sln9 unlalt labor practice and rei;)ttld procoodings or lir111aUon. Tho routine uses for tile information 81$lully set lollh In lhc Federal Register, 71 
l=ed Rag. 74942..43 (Dec. 13, 2006). The NLRB will further oiCpfain these uses upon requost Oisdosure or lhls lnlonnatlon to lhe NLRB is voluntruy; hOIWIIGr, lalurs lo supply the 
inlormaUon wUI causc 1he NLR6 to decllno to Invoke ~.s proce&&&s. 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-110855 August 8, 2013 

a Name of Employer 

Bombardier Aerospace Corporation 

d Address (street, c1ty, state ZIP code) 
1111 S. 441

h Street 
Phoenix, AZ 85034 

1 Type of Establishment (factory, nursing home, 
hotel) 

Manufacturer 

e. Employer Representative 

Amy Reinlein, Human Resource 
Advisor 

J. Principal Product or Service 

Aircrafts/trains 

f. Fax No. 

g. e-Mail 

h. Dispute Location (City and State) 

Phoenix, AZ 
k. Number of workers at dispute location 

-40 

I The above-named employer has eogaged 1n and is engaging unfair labor practices within the meaning of section 8(a). subsections (1) and (3) of the 
National Labor Relations Act. and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfa~r labor 

ractices are unfair ractices affectin commerce within the mean in of the Act and the Postal Reor anization Act 
2. Basis of the Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the past six months, the above-named Employer, by its officers. agents, and representatives, has interfered 
with, restrained, and coerced its employees in the exercise of their Section 7 rights by, among other acts. terminating 
its employees, including , because of. union and concerted activities or in order to discourage such 
activities. By these and other acts, the above-named Employer has interfered with, restrained, and coerced 
employees in the exercise of their rights guaranteed by Section 7 of the Act. 

3 Full name of party hling charge (if labor organization, give full name. including local name and number) 

International Brotherhood of Electrical Workers, AFL-CIO 

4a. Address (street and number, city, state, and ZIP code) 

4030 North Flowing Wells Road 
Tucson. AZ 85705 

220 N. William Dillard Drive 
Gilbert, AZ 85233 

4b. Tel. No. 

520 904-9999 
4c. Cell No. 

4d. Fax No. 

4e. e-Mail 
robert sam le 

5. Full name of national or international labor organization of which it is an aff1hate or constituent umt (to be filled in when charge is filed by a labor 

organization) International Brotherhood of Electrical Workers, AFL-CIO 

Address· 
4030 North Flowing Wells Road 
Tucson, AZ 85705 

e statements are true to the best of 

Robert Sample, International 
Lead Organizer 
Print Name and Title 

Date· 

August 8, 2013 

Tel. No. 

(520 904-9999 

Office, if any, Cell No. 

Fax No. 

e-Mail 
robert_ sample@ibew .org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the mformation on this form is authorized by the National Labor Relations Act (NLRA), 29 U SC § 151 et seq. The pnnc1pal use of the information IS to 
ass1st the Nauonallabor Relations Board (NLRB) 10 processing unfalf labor praclice and related proceedmgs or I1Ugation The routine uses for the infonnauon are fully 
set forth m the Federal Register, 7 I Fed Reg 74942-43 (Dec. I 3, 2006) The NLRB w1ll further expla1n these uses upon request D1sclosure of this informatiOn to the 
NLRB is voluntary, however, fai lure to supply the inforrnauon will cause the NLRB to decline to invoke HS processes. 1-8747077 16 



08-08-' 13 14:36 FROM- NALC-ALBUQUERQUE 
INTERNET 

l'onM NLRS-601 
(2-00) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

United States Postal Service 

1135 Broadway Blvd NE 
Albuquerque, New Mexico 87101 

5052667061 

Eric Martinez, Postmaster 

T -431. P0001 /0003 F-533 

cen NO~---.. ""····- ..... . .... _._. ... _. .... __ 

Fax No. 
(505) 346-8030 

-:-o~Mafi--· ·· ·· ·-~ · · ·- ~~ ·.· ~ 

. :· i'-lunibor ·or wo;kersernproyed 
over 700 

i:typ~ of E&iabll&hmerif {racro,:Y,···r;,;;;e,··v.mo!esater. etc.) 
PostOftice 

.---identify prkicipai prOduCt or seiViee"----· 
Postal Service 1------------------·-·---· .. ··· ........ . .. __________ _ 

Tho above-named ornpfoyer has engaged in anel is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and·(fist 
ubsoc/ioll$) and (5) of the Nalional Labor Relalions Act. and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practlce3 are unfair practices alfecllog oornmerce 
-~~~~J.~~-'l"J!~!r:!!.L~f !he. A.~.~-'-'~ .th~ PO&t~l ~!~~9.1!'1~~!\L~ Act. ___ " .. . ··-·· ... . . . . . . ..... -·~-:------

2. Basis of !he Charge (set fr>rtll ~ clru~r <md concise statement of the facts constituting thB affcgsrl unfaft·tabor practices) 
Since on or about July 30. 2013, the employer has refused to provide information requested via written requests by 
(b) (6), (b) (7)(C) to management's designee for Information requests for the Pino Station related to the subject of 
numerous gnevances. 

lJy tlw. ahnve a1td pt1Jf1r (JCI.r, rlre Kmj)fP)'I!r lras imerfererf wll/1, rcsrrafncd, M el ,:oon;ecl empluyee.r In the exe•-r:l.fe nfrhrt rigltrs gucurmlecci 111 SecliiJit 7 ufrh~ Acr. fJer:qrl,<tt nj 
flit? Empft>)'t!r 's c~rinued and I'I'J)Cclfeli viulufiu•ts uf /Itt· lfc:r. the. Union dturg~ts rltat rlre l•:mplo)>et' i$ 111 vtQ(ar/an of the! Orders. i.mted in 2Dn-J. 20(15, 21)(17, 1()09 ami 2() /3 
ri!.,JN!C:tive. pr-ohibiting it jrm11 foiling pr dq{aytllg. II) p•·o~lcltJ trifc>rmativn to I Iris Uniun ur from i11 em;• tlfher mannur failit lf!. or rift•~·IJig /Q bctrgain ilr g()(J() fcri!lt with the 
Union ACCJorclingly. tin: (J,rion ll'que.,t$ lhett the IJoorr:l.n:ek atry artd afl rcmt<!dic,v tmdur IlleS'~! Orders. (IS rrr~lf c1s wry other t'etll(fd/tr.• (JVQI/ab/e i11cludtng. btrt tWI limited to. 
aff c:ciSfs ftt<.:urrr.d (ly thtr U'IIOII In rhu pr()(:t!fiStng o)'tflfs marter. rursrm111 tu th!< May 14. 201 J Iff' Circ11it Order rlw &rtpfO)'(!f $/t(mfd be rrrqrtirr!cl 10 opt•n ern t'SC?'OW 
ncc:mmt fm· payment rif /rill!$ in at-crwrlcmce witlt thtr peritin11. 

National Association of Letter Carriers Ba·nnch 504 
4a. Address (Street snd number, city, stsle. end ZIP code)-----·-·-··-···--·-~- ··· ·· · · ·· .... · · · · .. .... _____ _ f4b. Tel tilo. -·--- .... .. . , .. ._._._ ... ·· 

(505 )26lS· l564 
124 Monroe St, NE f4c. Cell No. 
Albuquerque, New Mexico 87108 

~d. Fax No. 
(505) 266-7061 

--------------------------- ----------· ........ . . ... __ , _______________ .. _ .. __ 
5. Full name of national or international labor organization of which it Is an affiliate or conslllllent unit (to be filled in when charoe is fifod by a I:Jbor 
orgMizetion) 

~~1i~)n~L6~"2.£iatiQ~_!_qf];,~~!!~r Carriers-;:..· -._...:..A.:..:Fc...I"'",~-'C"" . ..l:...;;O:;.._ _____ _ 
6. DECLARATION 

the above charge and that the statements are lrue to the best or my knowledge ond belief. 

. . 'i-~-· ·- ·-··--·---------
1'&1. No. 

( 505)268-J 564 

~~drE!!~_ ... I11..~'nroc_~! NE...~~~\}q_~cr~U£!.~.~?..!.~8. .. . ...... _(d£!te) _ .8...:-:.&..::v/2_· _· _·. .. · .... ........ .... ... .. .. ................. ... .. 
WILLFUL FALSE STAlEMENT3 ON THIS CHARGE CAlli BE PUNISHED BY FINE AND IIIIPRISONIIIENl' (V.G. COOS, TITLE 18, SECTION 10011 

PlliVACY ACT &TATEIAI!IIIT 
Sollcilatlon of lhe lnfoonalioll oo lhl$ f01111ls authorized by !he National Lilbllf Relatt011s Act (NLAA), 29 lJ.S.C. § 151 et seq. The principal uso of tho lnfOflTilllkln Is 10 e~&ststlhe National 
Labor Rel8tions Board (NU~B) in processing unlair labor praclice emf rel8lecl proceedings or litigallon. The routine usas lor the ltlfonnation are fully set forth in the Federal Register. 71 
Fed. Reg. 7494243 (Doc. 13. 2006). The NLRB will further eKplaln lhoso U$0& upon req\l&$l Dl&elo.~ure of this i11formation to 1he NLRB is vofunlaJY: howovor, lalluro 10 &upply Ule 
lnform<ltloo will ~elho NLRB to tlllet~ne 10 lrwo~e It& processes. 



OJ/ 281 2012 08:31 FAX IWJM'9W' (b) (6), (b) (7)(C) ~001 

DO NOT WRITE IN '\'H&S SPACE 

IH8l1lUCTION8: 

UNITED STATES OF ANERICA 
NATIONAL LABOR A£LATIONS BOARD 

CHARGE AGAlN9T EMPLOYER c.e 
28-CA-111122 

Date Flied 

August y13, 2013 
F!».,. CM4giMI Wid> NU'Ib R.eglonlf Dl-r flw ._,, ...... tn wflloll .._ ltlllgett l&lftil' Ia~ pn.a11t1t -..nwd .QIIIa ~ 

L NIIIJ.,af~ 

Humane Socfety of Yuma, Inc. 

d. Add~•• (Slnltl~ cl(r. lflm. end ZIP code) 

4050 South 4 112 East 
Yuma, AZ 85365 

1. 1yPe of Estabi!Btlmenc (feet:Jiy. tnll!6. Mof~ fiC.) 
enlrr18lsheltef - ....... ·-··· .... ·---.. ,---~-.,_.,·~·---- . ___ .... _ ............. ....... . 

b. Tel. No. 928 782-1621 

c. 

No. 
e. Ernplo~r Repretenlall¥8 

Annette Lagunas 

k. The above~ emp&oyer liN engsged In and It qfVng In unfair labor III'IICIIcee w!INn the meaning oleec:aon 6(a), aubsecelona (1 )·end (11111 

f~Ubtttalt:m) of 1M Ntlllonallabor Rela~ Act. and lhete unt.lr lab\lr 

p11K:Uces ent pAid~ afflldlnv commerce willln ht ~ing of the ht. or lhete unfair labor pracUcva are urtfalf pre¢-a~lnq oomllVIrca 
wlf'olll 1M l'nHI1Ing of !he Mend lhe Postal Reoi'Qinlzatlon Act. 

2. BMie of llle Cherv• (NI #olfllll cJw end ectle/lte~ of the feet• ccn~ trle ~ Uf'lfslrt.bor~} 

During the last six months the above-named Employer hss Interfered with, restrained or coeroed employees In the exercise 
of the rtgh1'9 guaranteed in Section 7 of the National Labor Relations Act (the Act) by, among other ways, maintaining an 
overly brood BOd discriminatory soclal media policy and by dlsctlarglng WPMWl beceiiSe. vtoleted. or the 
Employer believed. vfofaled, the Employer's overfy broad and dltcriminatory social media pottc.y 

By the above and oltler acts the Emloyer has Interfered with, restralhed or coerced emloyees in the exercle of the rights 
guaranteed tn Section 7 of the Acl 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
6. Full ,..,. of nllllonal or lnlamallonallabor orgonrutJon of llillll~ ~ '' en aHIIIate or canstllueftt unit (ID t.lilled In when clwg8 f•llifld by •l•txK 
~ 

NO. 
same as4b 

If 1ny, C.R No. 
aame as4c 
F~No • 

• Melr- __ ,_ -- ---·-·-··· 

Acklten~~as4a . · · --· -· - ·--.. -- l~J sameas43 ·-·-·- --
Will.FUL FALSE 8TATI!Ma!NT8 ON lltl8 CHARGE CAN BE PUNISHED BY Aft!! AND IMPRISO~~T (U.S. CODe, TITLI! 111. 81!Cn~ 1001) 

PRIVACY ACT STATEMeNT 
Soldlalklu d ~ lrrfomll¥on on IIIII rorm 1e EIUIIlorizsd by VI• Nalional Labor R8lallllne Ad (NLRA). 29ll.s.c . § 151 e1 M~- Til& pr11'Qle11118 at lh& Womw1kln il w-.r 
lhe Na1boalllbor Rel8llonl Bcald (NlRS) In PI'OC8SShl Uflfalr labor ~nctlta end l&llllld ~ at '""'rbt. The roul1ne 1188110r !he lntonnalb1 ere IllY 1111 forti! In 
the Fednl ReglsW, 71 Fed. ~ 74~~-d (Dec. 13, 21108). The NLRB will biller elepii!An tl!ne U1M 'upon requeel. Dlsldosv,. of thla Info~ tO the NUUI Ia 
\'Oiuntary; ~. l8tiiiV tJ supply the l!'llloml&6on wll cauae the NLRB li:J ~III ~e b p!OQI .. IIS. 



AUG-13-2013 TU~ 12:1 1 PM P. 003 

~O~M I!X!"PT lJN0£R ~ V.S.C SS12 

UNITED STATES Of AMERICA 
NATIONAl. lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date F~ed I 
DO NO""TWRiTE.IN THIS SPACE ·~-

28-CA-111145 August 13 , 2p1 
~~::~~~~~ NLRB ~I!}Jio"el Oirc<:~orlor ~r region in which the ellegeel vnfair I~J:>or praell~-;. ~~~;~"d-;-i; ~g-.-- - .. _ I .. ' 

1. EMPLOYER AGAINST WHOM CI-!,A~GE IS BROUGHT I _II 

01. Name of Employer I b. Tel. N~. (520)623-4301 I 
PROFESSIONAL TRANSIT MANAGEMENT OF TUCSON, INC. he. Cell No. i IJ 
doing business as SUN TRAN I 

---~~------· · 
d. Ac!dreu {Street, city, state, and ZIP cede) 

3920 N . Sun Tran Blvd. 
Tucson. AZ. 85705 

Kate Riley, General Manager 

f. FaxNo. 

g. e-Mail 
.. . _L 

I 
h. Number of worlcers employed I 

approx. 500 
i. Type of E.3tablishmenl (factory, mine, ·;.;;.;o;&;;,-er.-. ~c.-)-·-·- -j~ldenll~ ·p;;~~pei.prOd~ct-or-s-;;;~-----L.---. -- I 
regional transportation system transportation 

·--------~--~~~~~--~--~~~,r-1 
k. The above-nam&d employer has engaged 11'1 a11d Is ensagine in unfeir lebor Pf8clicca wl!hln tne rr.eaning of section S(e), subsections (1) and (list 

subsections) (5) of the National Labor Relallons Act and these unfair labor 

practicu are oract.ices affecting commeroe wllhln the meaning of the Act. or lh~tse u11falr labor practices are unfair Or9Ciices affecting ccmmeree I 
within th8 meaning of the Act and lhe Postal Reorganization Act 

2. Basis of lhe Ch3rge (ur forth a claar Bttd «Jnclse statement of the f~crs constJtutittg the 111/eged unfsir lliibor pr1iictir:f1s) 

Within the past six months the above-named Employer has refused to provide full access to financial records, which werJ 

requested by the Union in order to verify the Employer's statements made during negotiations that it is unable to meet thJ 
Union's bargaining demands. I 

4a. Address (Strefll and r.uml1er, ci;y, state. ¥!d ZIP code) 

1450 S. 27th Ave. 
Phoenix. Arizona 85009 

! 

4b . Tel. No. (602) 272-5561 

4c. Cell No. 

4d. f a)( No. (602) 272-3744 I 

5. Full name of national or International tabor organization of which it is an affiliate or constituent unit (to be fiUerJ in When cherge is flied by a /.)bof 

organizarionJ INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

Elizabeth Rosenfeld, Attorney 
(PrinVtyptJ nam& 6/ld title rv office. If t111y) 

Tei.No. "ll 
(818) 501-8030 X. 31

1 
Office. if any, Cell No. I 
(618) 396-7208 

:·Fal\'riio-:-(81S)_S_0_1--5-3_0_6_ T_ ... 

Addtll8s 16501 Ve~~~ Bl., Suite 304, Encino, CA 91436 
811312~d:!J- · -··· ;~~:~feld@wkpyc.om _ .. _.T-

- ---- --- - - -·----+--' 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001l 

PRIVACY A CT STATEMENT I 
Solicitation of the information Ol'l this form is authorized by tne National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq, The pril'ldpal use of the infonr.ation is to assist 
the Nationstlabor Rela!:oons Board (NLRS) in processing unfair labor practice and related procee~ngs 01 lili9atlon. The routine uses for the informa:ion are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wm further explain these uses upon request . Disclosure of this informat1on to tne t-.llRS it 
voluntary: nowever, failure to supply ~e information will ceu,e the NLRB to dec'ne to invoke liS processes. 

---· ··-------



Sheet Mt l Wrkers LU359 Fax:S02-273-663d Aus 14 2013 07: 20am POOl/002 

-
UNITED STATES .OF AMERICA1 DO NOT WRITE IN THIS SPACE 

NATIO*L lABOR RElATIONS BOIARD c... Date Flied 
CHARGE AGAINST EMPLO''fER 

INBTRUC110N8: 
28- CA- 111186 August 1 4' 201 3 

File an orv1na1 or tillS chwa Witl'l NLRB Raalonel Dll8dor il" which tha anaaed unfair labor Dracllc:a occurred or II OCXllrrLna., 
1. EMPLOYER AGAINST WHOM IS BROUGHT 

a. NameotEmployer b. Tel. No. 
GUNDERSON RAIL SERVICES LLC 018/A GiREENBRIER RAIL SERVICES (868)858-3942 

o.Cell No. 
d. AddiWI (lltnlet, ell¥. lltataZIP mde) o. E~Ioyer~ f. Fn No. 

3390 E 38th St. Tucson, A2 85713- Erik Valenzuela, Plant Mal"!ager (520}~3-1na 

5206 g . .-Mall 

h. Dllpula loCIIIIon (City and 81ata) 

Tuceon AZ 
i. ~of Eltabhhn~M (facay, JWf81ng llome, ~ Pmcllpal Product or SMIIco k. Number of worbte It dlapull! location 
hotel) 76 
Repair Shop Railway Repair 

1. The abolle-nam.cl employer hat ef'lll8ged In and II MPSiinO 11nfillr labor pract~gee wlhln h meaning of aec;t~on 8(a), aubtectlone (1) and (6) of the 
Natlgnlll Labor Relatione Act. end tha .. unfl.lr Iaber pradlaea Me phtctJoea etrectlnQ commerce within the meaning of theN!., or thtee unfair labor 
Dr'8dkaa .,. Uftfalr affecii~G c:Gnii'Mroe within the• ~M~~nina cA 11\e Act and the ~ Reai'DIIfllzellon Ad. 
2.. Baala of 11\t Cl'l~.~;e (Mf f'olfh • oiHr snd OtJnt:/6e ahttMIMt of Hte ftldl COtl6ftullng It» ~ unfa/f ffi/XN practk»&) 

During the past abc months, the above-namecl Employer has failed and refuaed to bargain with the Sheet Metal 
Workers•tnternational AMoclatton, Local3691, AFL-CIO (the Union), by Implementing unilat&ral changes without first 
giving notice and en ':'"'.-:' .u

1
-;· wiith the Union on subjeeta inclUding but not limited to, recalling employees 

from lay-o~. and discharging among other employees. 

Ourtng the past Bix months, the abOve-namect Employed has failed to recognize and bargain with the Unlol'l as its 
employees' collectiV4H»argalning repreaentatiive. 

By these and other SCIB, the a bow-named E1mp1oyer has Interfered with, restrained, and coerced Its emplovees in the 
exercise of their rtghta guaranteed them unde~r Section 7 of the Act. 

In order to remedy theM and other l;letions, the undersigned labor organization seek& 10(1) relief and a Gls&el . 
bargaining order. 

3. Full name flfpartyftllng oherp (rlsbor~ etv~ M n~J~M,ifrohldlng bt:M nMte end'"""'*" 
SHEET METAL WORKERS' INTERNATIONJ'L ASSOCIATION LOCAL 35S AFL-CIO 

4a. Addrau (etreet end numb•, ~. etata, ·and ZIP code) · · «1. Tel. No. 
2604 E Adams St. Phoenix. AZ. 8603.4-1494 (602)273-1388 

4c. CeiNo. 
4d. Fax No. 

(602_12_73-6634 
<08. e-Mail 

S. FuH name of llltiOI'Ial or lntamatiOftllllllbor otga~ 11Jf whietllt Is en aflllllta Ot oonatlluel\t uftit (to b• r.ett in w/'HHI chatge,. tiled by elfbor 
~BIIon) 

·e. DECLARATION . Tel. No. 
1 ciKltrw that I hew reed the •bove charge end that t~e alatllmenlll •"' true tD th8 bnt ot (602)273-1388 
mv knowleda~.aM ~. 

ar-(1 u X'~)_ C!..A.\~ cA.c:t. -~11'4 Olllce, lf afty, Cell No. -
\l..ul.!.: ....... - - ... .l~~ 

(IIQ~ure ar repmenllltiV8 or peraon making dllrge) Print NamWllnd 11t1e F&XNC). 
(602)273-6634 

Addreu: 2604 E Adams St, Phoenix, AZ Dale: ~-\""!.~'~ e-Mail 
85034-1494 

. . 
wn.LnJL FALSi SI"ATEMDml ON TillS CHAJlGE CA.N BE P.\JNJSHED BY JINi:~'D IMPIUSONMEI'fr (U.S. CODE, TITLE 18, stcnON 1001) 

PRIVACY ACTSTATEMI:NT . 
Soliait.aion of file inforrndioa on IIIII Corm isalllllorfudbydiiiNII!anll Lallor RelldoaiAct (NLRA), 29 U.S.C. 1 151 11 •f· The prinolplllliO oflllt Jofi:lnnllion is 10 
uaill the Nlliolllll Labor Relllliom &.nl (NLRB) in pi'OQIUIII8: unfair lllborpras:ticemd n lllb!ld pro~ediap or Utlplillll. The rovt1nc uaeJ ftlr tbc lrlbmiiiioa ere ftiJly 
BCt fllr1h in diC Fcdctai~Uii*r, 71 Fed. Rea. 74942-43 (Del;. 1~1, 2006). The NLRB wlllfiatller mcplaln d1csc IIICJ upon reqiiCil Oisc:bUre of !his ildbnnatlon to Cbe 
NLRB '' Vollllllll)'; however, tallure 10 supply !!IC illfonnaion '~I caue the NLRB 10 cfedina to lavotc ita p~ 1-8774092S4 




